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Cover Photo

Waisea Nabobo and Nereo Seruliwaliwa were on their way home after their  
Parents and Teachers Interview in 2019 when they found a wallet by the roadside. Upon  
opening the wallet, the two youths found close to FJD $1,000 inside.

Stunned by the discovery, the two youths decided to do the right thing and returned the 
wallet to the rightful owner.

The two youths were awarded for their honesty by their school – Nasinu Muslim  
College and later by the Fiji Independent Commission Against Corruption (FICAC). Due to 
their honesty, the Fiji Independent Commission Against Corruption (FICAC) launched the 
Youth Ambassadors Program in 2020.

The Youth Ambassadors Program is an initiative by FICAC to recognise acts of  
integrity by young individuals. 
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His Excellency, the President of the Republic of Fiji
Office of the President
Government House
Suva

Attorney-General and Minister for Economy, Civil Service & Communications
Level 7, Suvavou House
Victoria Parade
Suva

Your Excellency

Honourable Minister

FIJI INDEPENDENT COMMISSION AGAINST CORRUPTION 2018/2019 ANNUAL REPORT

On behalf of the Fiji Independent Commission Against Corruption (FICAC), I am pleased to pres-
ent the Commission’s Annual Report for the period 1 August 2018 - 31 July 2019 as required under 
Section 17 of the Fiji Independent Commission Against Corruption Act 2007.

Thank you.

Yours faithfully

Rashmi Aslam
Acting Deputy Commissioner

Date: 1 August 2019
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OUR VISION

Ensuring the people of Fiji live a life free of corruption

OUR MISSION

The Commission is committed to effectively combating corruption in order to promote transparency and 
accountability for the attainment of zero tolerance of corruption, set the foundation for good governance 
and create sustainable development for the benefit of all citizens of Fiji

OUR VALUES

Independence
Professionalism
Integrity
Commitment
Impartiality 

VISION, MISSION & VALUES STATEMENT
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Pursuant to Section 17 of the Fiji Independent Commission Against  
Corruption Act 2007, it is my pleasure to present to you, on behalf of the 
Commission, our Annual Report for the period 1 August 2018 - 31 July 
2019.  

Before plunging into the activities of the Commission, I wish to dedi-
cate the first part of this report to Mr George Westlake Langman, former 
Deputy Commissioner of the Fiji Independent Commission Against Cor-
ruption.  

Mr Langman served as the Head of the Commission for twelve (12) years 
since its establishment. During his tenure with the Commission, Mr Langman 
had been instrumental in ensuring the Commission’s continuous evolution in 

the work of anti-corruption in particular, investigation, prosecution and prevention activities involving 
corruption. 

The Commission is indebted to the contributions made by Mr Langman and his duty to answer the call 
to fight corruption in Fiji. In leading this prestigious organisation, I am fortunate to be appointed as the 
Acting Deputy Commissioner to continue the work of my predecessor.

Moving on to the progress of the Commissioner, first priority was elevating the productivity of Investiga-
tors. The Commission undertook a restructure with the Investigations Department. With the restructure, 
the Commission recruited eight (8) new Investigators with Bachelor’s Degree to further strengthen and 
enhance the Investigators’ cadre.

The restructure also witnessed the promotion of four (4) Officers to the position of Chief Investigators 
and another six (6) Officers to the position of Team Leaders. These promotions were necessary and 
crucial in doubling the number of investigation teams needed in the Central/Eastern Division. 

The outcome of the restructure has proven very effective as the Investigations Departments
managed to complete more than thirty-five (35) cases within six (6) months and forecasts an enhanced 
number of cases in the current operational year. 

As part of the restructure, the Commission strengthened the Digital Forensic Lab after witnessing the 
need to manage the revolution of information technology and obtaining evidence of offences committed 
using high-tech electronic devices.

The Digital Forensic Lab is being equipped with advanced technology to execute investigations  
effectively, efficiently and in a swift manner. The Commission is in the process of introducing Artificial 
Intelligence into Digital Forensic investigations. This will in turn, reduce the surveillance timeframe for 
investigation processes and allow Investigators and to provide more accurate results within a shorter 
timeframe as compared to the current practice.

Other activities the Commission intends to venture into is the review the performance of other  
Departments; streamlining operations in ensuring work carried out by the Commission brings about 
productive results. 

EXECUTIVE SUMMARY
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Furthermore, the Commission continues to reach greater heights in delivering anti-corruption initiatives. 
The National Anti-Corruption Curriculum (NACC) in conjunction with the Ministry of Education, Heritage 
& Arts is a first of its kind in Fiji and in the Pacific region which embarks on educating the younger  
generation from primary school to develop a culture of resilience towards corruption.

The NACC was designed with the vision to develop integrity and a sense of determination amongst 
the younger generations to fight corruption.  The NACC is the first of the many initiatives by the  
Commission targeted at the younger generation as they are the future leaders of the nation and the key 
to ensuring Fiji is set free from the tight grasp corruption has around this nation.

The launch of the NACC also saw the introduction of the Anti-Corruption Youth Ambassadors Program 
(ACYAP). This is a new initiative by the Commission which focuses on recognising and acknowledging 
acts of integrity by the younger generation. 

ACYAP aims to provide an avenue to break the vicious cycle of corruption. The program acknowl-
edges the younger generation in being champions for anti-corruption and having a sense of pride for 
doing what is right according to his/her beliefs, morals and ethics. The key rationale of this program is  
‘integrity’.

Moreover, the Commission continues to experience success in regards to the reactive operations. The 
satisfactory prosecution results demonstrate the Commission’s positive achievements in line with its 
mandated reactive functions in this reporting period. 

Given the above, the Commission continues to foster and strengthen relationships and  
partnership with not only the public sector but also with the private sector institutions, law enforcement  
agencies, schools, Non-Government organisations and at the grass root levels including communities  
and villages. With the achievements for this reporting period, the Commission will continue to direct its 
efforts towards working in collaboration with relevant stakeholders 

The Commission is determined to ensure that corruption does not cripple the nation. The sense of  
focus, passion and patriotism from a team of vibrant, committed and keen officers who are dedicated in 
fighting for a noble cause in ‘ensuring the people of Fiji live a life free of corruption’ will help pave a way 
forward fitting to the Commission’s agenda.

Rashmi Aslam
Acting Deputy Commissioner
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KEY FEATURES 

Fiji Independent Commission Against Corruption (FICAC) Act

With the amendments to the Fiji Independent Commission Against Corruption Act No. 11 of 2007, the 
Commission has extended its powers to include the following:

a. The Commissioner may appoint Officers necessary to assist the Commissioner in the  
 performance of his or her functions in accordance with this Act;

b. The Commissioner has full powers to institute proceedings for Asset Recovery and Money  
 Laundering under the Proceeds of Crimes Act;

c. Any Commission Officer may exercise any other powers given to police officers under Part III of  
 the Criminal Procedure Decree 2009;

d. Powers granted to the Commission to execute interception warrants with the sanction of the  
 High Court;

e. Powers of the Commission to impose stop departure through the Immigration Department. 

Organisation

The Commission comprises of the Office of the Acting Deputy Commissioner and four (4) functional 
departments, namely:

a. Investigation;
b. Legal & Prosecution;
c. Corruption Prevention; and,
d. Corporate Services 
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FICAC
ORGANISATIONAL 
STRUCTURE
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The Digital Forensic Lab is being equipped with advanced technology to execute investigations effectively, efficiently and in a swift 
manner. The Commission is in the process of introducing Artificial Intelligence into investigations.
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INVESTIGATION DEPARTMENT

Under Section 12 of the FICAC Act, the Commission shall receive and consider complaints 
alleging corrupt practices and investigate such of those complaints as the Commissioner  
considers practicable.

The responsibility of the Investigations Department in accordance with the Act is to:

a. Receive and consider complaints alleging corrupt practices and investigate such of those  
 complaints as the Commissioner considers practicable;

b. Investigate the suspected or alleged occurrence of an offence to which the Act applies;

c. Investigate any conduct of a prescribed officer, which, in the opinion of the Commissioner is  
 connected with or conducive to corrupt practices and to report thereon to the President.

Process of Investigation

For corruption related complaints received by the Department from the Office of the Deputy Commis-
sioner, a preliminary inquiry is conducted to ascertain whether a full investigation is required in relation 
to the allegations made. Otherwise, a full investigation is carried out by the Department based on the 
severity of the reported allegation.

However, not all complaints referred to the Department are prosecuted. During the preliminary inqui-
ry of certain cases, it becomes evident to the Department that these cases are to be referred to the  
relevant Government Ministry or a caution to be administered for minor offenses which can be rectified.

While the Department makes every effort to complete all cases within the reporting year, it is import-
ant to note that some cases are complex in nature and therefore require more time to obtain, review 
and analyze large volumes of documents as well as locating witnesses to verify facts surround the  
allegations made.

Summary of the Investigation Department Activities 

For the reporting period 1 August 2018 - 31 July 2019, a total of two hundred and sixty – two (262) new 
cases were registered by the Department while one hundred and sixty-three (163) cases were carried 
forward from the previous financial year.

The Department charged a total of thirty-nine (39) cases, closed sixty (60) cases and forwarded  
twenty-three (23) cases to the Legal & Prosecutions Department for further assessment.

A total of three hundred and three (303) cases were carried forward to the new financial year (1 August 
2019 - 31 July 2020).

 Case Status Quantity

Newly registered cases 
Cases carried forward from the previous financial year) August 2017 – July 2018)
Total 

262
163

425

Cases Received by the Investigation Department Figure 1:
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The tables and graphs below depict the achievements of the Investigation Department for the reporting 
period 1 August 2018 - 31 July 2019.

Completed Files/Cases

Of the ninety-nine (99) completed cases, thirty-nine (39) cases (which accounts for 39% of the total 
completed cases) were charged while sixty (60) cases (which accounted for 61% of the total completed 
cases) were recommended for closed due to insufficient evidence to institute criminal proceedings.

                           Case Status   Quantity

Charged cases   39 
Closed cases  60 
Cases with Legal & Prosecution  23 
Pending/ongoing investigation  303 
Total  425 

Status of the Cases with Investigation Department Figure 2:

Breakdown of Completed Cases

39%61 %

Cases recommended for prosecution 
and taken to Court 
 
Cases recommended for closure due 
to insufficient evidence to institute 
criminal proceedings

 Figure 2:

Percentage of the Case with the Investigation Department as at 31 July 2019

Charged cases completed

Closes cases

Cases with Legal

Pending/Ongoing for Investigation

 Figure 1:

9%

14%

6%71%
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No.  Case Details  Alleged Offence

Allegations of soliciting and accepting an advantage against an Assistant 
Court Officer

Allegations of racial or religious vilification against a political party member

Allegations of abuse of office against a Revenue Collector of Water Authority 
of Fiji

Allegations of Abuse of office against a former Second Secretary of Fiji High 
Commission in New Delhi

Allegations of collusion and conflict of interest against an Executive Officer of 
Ministry of Health and Medical Services and a Director of a private company

Allegations of obtaining a financial advantage and causing a loss against cer-
tain officials at the Ministry of iTaukei Affairs

Allegations of obtaining a financial advantage and general dishonesty against 
the former Acting Chief Executive Officer of the Sugar Research Institute

Allegations of obtaining a financial advantage and using forged documents 
against a senior official of the Fiji Bureau of Statistics

Allegations of bribery of a public official by a private individual.

Allegations against a tax agent for forging Tax Compliance Certificate

Allegations against a member of a political party for making a false statement 
in the social media

Allegations of abuse of office against the Director of Compliance of Fiji Reve-
nue and Customs Services

Allegations of obtaining financial advantage against a former Fiji Develop-
ment Bank Officer

Allegations against some officials at the Water Authority of Fiji, Lautoka for 
selling water tanks

Allegations of bribery against a Team Leader - Integrated Meter Manager for 
the Water Authority of Fiji

Allegations of bribery against an Assistant Finance Officer at the Water Au-
thority of Fiji

Allegations of bribery against a Regional Engineer Bulk at the Water Authority 
of Fiji

Allegations of bribery against a Specialist – Fraud, Risk & Corporate Security of 
Vodafone Fiji and a Police Sergeant of the Fiji Police Force

Allegations of bribery against a Land Transport and Enforcement Officer 

Allegations against a Divisional Registrar West for manipulating receipts for 
revenue collected from registration of marriages and issuance of certificates 
and using these funds for personal use.

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Soliciting and accepting an advantage

Racial or religious vilification

General dishonesty – causing loss
Falsification of documents

Abuse of office
Obtaining financial advantage
Causing a Loss
Giving false information

Abuse of office
Obtaining financial advantage

Obtaining financial advantage
Causing a loss

Obtaining a financial advantage
General dishonesty

Obtaining financial advantage
Using forged documents

Bribery of Public Official

Falsification of documents

Making a False statement

Abuse of office

Obtaining a financial advantage

Obtaining a financial advantage

Bribery

Bribery

Bribery

Bribery
Obtaining a financial advantage

Bribery

Obtaining a financial advantage

Cases Forwarded to Legal Department for Prosecution Figure 3:

The following table outlines the details of the thirty-nine (39) cases charged for the reporting period  
1 August 2018 – 31 July 2019.
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No.  Case Details  Alleged Offence

Allegations of abuse of office and obtaining a financial advantage against 
Sales & Marketing Officers at the Fiji Forest Industries under Fiji Pine Limited

Allegations of falsification of documents and general dishonesty against an 
Officer in Charge of the Farm Management Department North of the Ministry 
of Agriculture

Allegations of theft against a Post Fiji Officer 

Allegations of theft against a Post Fiji Officer

Allegations of corrupt practices against two (2) Post Fiji Officers

Allegations against the Officer in charge of the Sigatoka Magistrates Court for 
providing false documentation and records from the Court on behalf of some 
private individuals for their Traffic Infringement Notices to be issued to LTA

Allegations of theft against two former Labasa Town Council Officers

Allegation against a staff based at the Savusavu Magistrate Court Registry for 
misappropriation of government revenue

Referral from iTLTB concerning an alleged misappropriation of funds against 
an iTLTB Official

Allegations of corrupt practices against Civil and Environmental Engineering 
Solution Limited

Allegations of bribery against a former Graduate Structural Design Engineer 
of Fiji Roads Authority, Director of Hi-Tech Engineering Works Limited and 
another

Complaint against an Accounts Manager and Chief Executive Officer of Royal 
Bah and Lights Fiji Limited for giving false information

Allegations of bribery against a private citizen

Allegations of mismanagement of the school grant funds against the Manager 
of Saint Mary’s Primary School

Complaint against a Clerical Officer with Town and Country Planning for mis-
appropriation of funds 

Complaint against a former Revenue Collector at the Sigatoka Magistrate 
Court Registry for misappropriation of government revenue

Allegations of falsification of receipts by a Revenue Collector of Ministry of 
Health

21.

22.

23.

24.

25 - 
26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38 - 
39.

Abuse of office
Obtaining a financial advantage

Falsification of documents
General dishonesty – obtaining a gain

Theft

Theft

Conspiracy to defraud – Causing a Loss
Falsification of documents
General dishonesty

False information to Public Servant
General dishonesty – Causing a loss

Theft
Alternative Count: General dishonesty – Obtaining a gain

Corrupt transaction with agents
General dishonesty –Obtaining a gain

Obtaining a financial advantage

Corrupt transaction with agents

Bribery

Giving false information

Bribery

General dishonesty – Obtaining a gain

Obtaining financial advantage

Obtaining financial advantage

Falsification of documents

Cases Forwarded to Legal Department for Prosecution Figure 3:
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On-going Investigations

A total of three hundred and twenty-six (326) cases are yet to be completed. This includes the twen-
ty-three (23) cases with the Legal & Prosecution Department for assessment and the three hundred 
and three (303) files which are under investigations. These cases will be forwarded to the next fiscal 
year. 
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The department is also responsible for assessing complaint files, providing legal opinion and recommending cases either for 
preliminary investigations or to be referred to the relevant authorities. All files assessed were probable investigations and matters 
which required urgent actions.
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of thirty-five (35) new Investigations files, of which nineteen (19) were scrutinized and taken to court 
while the remaining sixteen (16) cases are still pending with the Legal & Prosecution Department for 
further tasking, legal assessment and research.

0

20

40

60

80

100

Cases pending before the Courts Figure: 4

Fiji
Court of
Appeal

13

High
Court

6

High
Court

Appeal

5

High
Court
Civil

1

Magistrate
Court

91

Supreme
Court

1

LEGAL & PROSECUTION DEPARTMENT

The role of the Legal & Prosecution Department is to provide sound legal advice to the  
Commission and prosecute cases on behalf of the Commission.

The Department is also responsible for assessing complaint files, providing legal opinion recom-
mending cases either for preliminary investigations to be conducted or to be referred to the relevant  
authorities. All files assessed were probable investigations and matters needing urgent actions.

Summary of Legal and Prosecution Activities

For the reporting period 1 August 2018 - 31 July 2019, a total of one hundred and seventeen (117) cas-
es were pending before the Courts. The breakdown of the recorded cases is shown in the graph below:
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Amelia Vunisea -A2 
Laisa Halafi - A5 

Amelia Vunisea -A2
Laisa Halafi - A5

Laisa Halafi - A2
Amelia Vunisea - A3

A4- Ana Laqere

A1- Vaciseva Lagai
[PWD 5]

A6- Kiniviliame Taviraki 
PWD 3

Ganesh Chand
 
Tavenisa Tavaga [PWD 3] 

Kamlesh Arya 

Aisea Tuidraki

Sakaraia Serau

Suresh Chand

(16 Counts)

Abuse of Office - 2 Counts 
Causing a Loss - 14 Counts 

(42 Counts)

Abuse of Office - 7 Counts
Causing a Loss - 33 Counts 
Obtaining a Financial 
Advantage - 2 Counts

(8 Counts)

Abuse of Office - 4 Counts
Causing a Loss - 2 Counts 
Obtaining a Financial 
Advantage - 2 Counts

Abuse of Office 
Causing a Loss (2 Counts)
Abuse of Office 
Causing a Loss (2 Counts)

Abuse of Office 
Causing a Loss (3 counts)

(1 Count)

Abuse of Office
 
Abuse of Office 
Causing a Loss (3 Counts)

Abuse of Office 
General Dishonesty - 
Causing a Loss 

7 Counts)

Abuse of Office 

•
•

•
•
•

•
•
•

•
•
•
•

•
•

•

•
•

•
•
•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

Convicted - 
Accused 
pleaded guilty 

Convicted - 
Both Accused 
pleaded guilty
Convicted - 

Both Accused 
pleaded guilty

Convicted - 
Accused 
pleaded guilty 

Convicted - 
Accused 
pleaded guilty

Nolle Prosequi 

Nolle Prosequi

  
Acquitted after 
Trial 

Convicted after 
Trial 

Both accused sentenced to 6 years im-
prisonment with a non-parole period 
fixed.

Accused-2: Sentenced to 7 years im-
prisonment concurrent to the previous 
sentence that she is serving.
Accused-5: Sentenced to 7 years im-
prisonment concurrent to the previous 
sentence she is serving.

Accused-2: Sentenced to 4 years im-
prisonment concurrent to the previous 
sentence that she is serving.
Accused-3: Sentenced to 2 years and 
8 months imprisonment concurrent to 
the previous sentence she is serving.

Accused sentenced to 3 years impris-
onment to run concurrently.
Accused sentenced to 3 years impris-
onment to run concurrently.

Accused sentenced to 3 years impris-
onment to run concurrent to any pris-
on sentence serving.

“Nolle Prosequi” under Section 49 of 
the Criminal Procedure Act 2009. Case 
shall not continue.

“Nolle Prosequi” under Section 49 of 
the Criminal Procedure Act 2009. Case 
shall not continue.

Accused acquitted accordingly.

1st Accused: sentenced to a term of 
imprisonment for 9 months.
2nd accused: sentenced to a term of 
imprisonment for 9 months.
3rd accused: sentenced to a term of 
imprisonment of 6 months and sus-
pended for 2 years.

Summary of disposed Court cases from 1 August 2018 - 31 July 2019 Figure: 5

 Case Centre Accussed Offence Charged Offence Sentence / Ruling
 Number   Convicted / 
    Acquitted

Suva High 
Court

Suva High 
Court

Suva High 
Court

Suva High 
Court

Suva High 
Court

Suva High 
Court

Suva High
Court

Suva High 
Court

Lautoka 
Magistrates
Court

HAC 53/14

HAC 99/14

HAC 193/14

HAC: 193/14

HAC: 99/14

HAC: 166/15

HAC: 193/14

HAC: 63/17

HAC 03/2014

Furthermore, the Department disposed of a total of thirty (30) cases of which eighteen (18) of these 
cases were successfully convicted, six (6) cases were acquitted and six (6) cases were withdrawn due 
to the suspects becoming state witnesses and/or have pleaded guilty for other charges.

Out of the six (6) acquittals, three (3) cases were not appealed due to legality matters, one (1) case 
was appealed and dismissed on 12 November 2018 while two (2) cases were appealed and currently 
pending in Court.
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Aseri Vakaloloma 

Benjamin Padarath

Binesh Pillay (1&2)

Shanon Khan 

Kelera Nokelevu

Melaia Senimolau

Rajnil Sobha

Tuimasi Cataki

Sitiveni Rabuka

(2 Counts)

Forgery 

(2 Counts) 

Obtaining a Financial 
Advantage by Deception 
False or Misleading 
Information 

Abuse of Office 
General Dishonesty 
Obtaining a Gain 

(2 Counts)

Obtaining Financial 
advantage 
Using Forged document 

(16 Counts)

Obtaining a Financial 
Advantage

 

(3 Counts) 

False declaration on an 
application for voter 
registration 
False declaration on an 
application for replacement 
of Electronic voter registra-
tion card 
Applying to be registered 
as a voter on more than one 
occasion

Bribery 
(1 Count)

Providing False Declaration 
of Assets, Income and 
Liabilities 

•

•
•

•
•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

Convicted after 
Trial  

Convicted - Trial 

Convicted after 
Trial 

Convicted - 
Accused 
pleaded guilty

Convicted - 
Accused 
pleaded guilty

Convicted - 
Accused 
pleaded guilty 

Convicted - 
Accused 
pleaded guilty

Acquitted after 
Trial

Aseri Vakaloloma: sentenced to 12 
months imprisonment suspended 
for 2 years.
Benjamin Padarath: sentenced to 14 
months imprisonment suspended 
for 2 years.

Count 1 - Sentenced to 3 years 
imprisonment, 21 months to be 
deducted for time spent in remand 
and the balance of 15 months is to 
be served immediately.
Count 2 - Sentenced to 3 months 
imprisonment, this is concurrent to 
court 1.

Accused sentenced to 18 months im-
prisonment, the term is suspended 
for 2 years.

Sentenced to 2 years imprisonment, 
accused to serve 2 months custodial 
and the balance is suspended for 2 
years.

Sentenced to 30 months imprison-
ment for each of the 13 counts of 
Obtaining a Financial Advantage to 
run concurrently. Considering all the 
circumstances, a non-parole period 
of 2 years is being fixed. 

Accused sentenced to 22 months 
imprisonment. Out of the final 
aggregate sentence, 10months im-
prisonment term suspended for 5 
years and the balance of 12 months 
imprisonment term to be served in 
custody. 

Accused to 7 months imprisonment 
suspended for 2 years & 3 months to 
be spent in custody. Fine of $200 in 
default serve 200 days in prison 

Defendant acquitted of the Charge. 

Summary of disposed Court cases from 1 August 2018 - 31 July 2019 Figure: 5

 Case Centre Accussed Offence Charged Offence Sentence / Ruling
 Number   Convicted / 
    Acquitted

Suva
Magistrates 
Court

Suva
Magistrates
Court

Suva
Magistrates
Court

Suva
Magistrates
Court

Suva
Magistrates
Court

Suva
Magistrates
Court

Suva
Magistrates
Court

Suva
Magistrates
Court

C/F: 737/11

C/F: 1594/16 
& 1503/17

C/F: 1081/16

C/F: 1957/18

C/F: 425/18

C/F: 956/18

C/F: 2366/18

C/F: 872/18
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Sainiana Waqainabete

Vishal Chand

 
Timaima Buadromo

Lolesh Sharma 

Sitiveni Rabuka

Avinesh Lal

Maikeli Vuki

Emosi Qio

Emosi Qio

Emosi Qio

(11 Counts)

Obtaining a Financial 
Advantage
(1 Count) 

Bribery of Public Officials 

Abuse of Office
Alternative to count one - 
Extortion 
Abuse of Office 
Alternative to Count 
2 - Obtaining Financial 
advantage  
Abuse of Office 

(1 Count)

Attempt to undue Influence
 

(1 Count) 

Breach of Bail

Bribery 

(2 Counts)

Receiving a Bribe 

(7 Counts)

Bribery 

(2 Counts) 

Obtaining a Financial 
Advantage 
Aiding and Abetting 
Obtaining a Financial 
Advantage
 
(2 Counts)
 
Obtaining a Financial 
Advantage 
Aiding and Abetting 
Obtaining a Financial 
advantage 

•

•

•
•

•
•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

 Acquitted after 
Trial

 

Acquitted after 
Trial 

Acquitted after 
Trial 

 

Withdrawn 

Withdrawn 

Nolle Prosequi

Withdrawn

Convicted - 
Accused 
pleaded guilty

Convicted - 
Accused 
pleaded guilty 

Convicted - 
Accused 
pleaded guilty

 

Acquitted - The 9 Counts of Obtaining 
Financial Advantages by Deception 
against the defendant are dismissed. 
The Defendant is acquitted forthwith.

Accused acquitted accordingly

Accused acquitted accordingly from 
the 3 Counts of Abuse of office togeth-
er with the 2 alternative Counts.
 

Proceedings discontinued under sec-
tion 49 of the Criminal Procedure Act 
2009.

Proceedings discontinued under sec-
tion 49 of the Criminal Procedure Act 
2009.

“Nolle Prosequi” under Section 49 of 
the Criminal Procedure Act 2009. Case 
shall not continue.

Case discontinued because accused 
passed away.

Accused sentenced to 34 months 
which is equivalent to 2years and 10 
months for all 7 Counts. A non-parole 
period of 2years order by the Magis-
trate.

18 months imprisonment concurrent 
to C/F 55/17.

18 months imprisonment concurrent 
to C/F 55/17. 

Summary of disposed Court cases from 1 August 2018 - 31 July 2019 Figure: 5

 Case Centre Accussed Offence Charged Offence Sentence / Ruling
 Number   Convicted / 
    Acquitted

Suva
Magistrates
Court

Suva
Magistrates
Court

Suva
Magistrates 
Court

Suva 
Magistrates
Court

Suva
Magistrates
Court 

Suva 
Magistrates
Court

Sigatoka 
Magistrates
Court

Nadi
Magistrates 
Court

Nadi
Magistrates 
Court

Nadi
Magistrates
Court

C/F: 1780/12

C/F: 914/11

C/F: 323/15

C/F: 998/18

C/F: 1268/18

C/F: 622/115

C/F: 232/15

C/F: 55/17

C/F: 56/17

C/F: 57/17
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Summary of disposed Court cases per Quarter

Acquitted

Convicted

Nolle Prosequi

Withdrawn

1
51st Quarter 

2nd Quarter

 3rd Quarter

 4th Quarter

0
0
0

0

1
1
1

3
7

1 2
2

5
1

 Figure: 7

Suliasi Sukanaivalu

Alick Thaggard 

Xiaguang Ma 

Soliciting an Advantage 
Obtaining Financial 
Advantage 
False Statement on Oath

 

(2 Counts)

False Information to Public 
Servant - 1 Count
Conversion - 1 Count

(1 Count) 

Bribery 

•
•

•

•

•

•

•

•

•

Convicted after 
Trial  

Convicted after 
Trial 

Acquitted after 
Trial 

Accused sentenced to 56 Counts of 
imprisonment and a fine of 10 penalty 
units ($1,000) which carries 100 days 
of imprisonment in default. A non-pa-
role period of 3years ordered by the 
Magistrate. 

Count 1: 6 months imprisonment 
Count 2: 31 months imprisonment, 
non-parole period of 24 months. Both 
sentences to be served concurrent to 
each other. 

No case to answer ruling - case dis-
missed under section 178 of the Crim-
inal Procedure Act 2009 and accused 
acquitted accordingly. 

Summary of disposed Court cases from 1 August 2018 - 31 July 2019 Figure: 5

 Case Centre Accussed Offence Charged Offence Sentence / Ruling
 Number   Convicted / 
    Acquitted

Lautoka 
Magistrates
Court

Labasa
Magistrates
Court 

Labasa
Magistrates
Court 

C/F: 72/13

C/F: 598/16

C/F: 574/15

Status of the Disposed Court cases

Acquitted (No Appeal)

Acquitted (Appeal Pending)

Acquitted (Appeal Dismissed)

Convicted

Nolle Prosequi

Withdrawn

 Figure: 6

10 %

60 %

10 %
10 %

7 % 3 %
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Statistics on New Cases Taken to Court

Thirty-nine (39) cases were charged of which two (2) cases were consolidated by the Legal & Prose-
cution Department. Therefore, a total of thirty-seven (37) new cases were taken to Court, which also 
includes the nineteen (19) new Investigations files which were scrutinized and taken to Court for the 
reporting period.

A total of forty-four (44) accused persons and one (1) company were charged in the 2018 – 2019 fiscal 
year. Among the forty-five (45) accused, private individuals recorded the highest numbers, followed by 
Water Authority of Fiji and the Land Transport Authority officials as shown in the table below.

No Government Ministry/Department Number of Officers

1.  Private Individuals  11
2.  Water Authority Fiji  6
3.  Ministry of Justice  5
4.  Department of Local Government  4
5.  Post Office Limited  4
6.  Forestry Department  2
7.  Ministry of Health  2
8.  Ministry of Agriculture  1
9.  iTaukei Land Trust Board  1
10.  Ministry of Education  1 
11.  Ministry of Sugar  1
12.  Fiji Bureau of statistics  1
13.  Fiji Revenue & Customs Authority  1
14.  Fiji Police Force  1
15.  Land Transport Authority  1
16.  Fiji Roads Authority  1
17.  Ministry of Foreign Affairs  1
18.  Private Bodies  1

Summary of Individuals Charged Figure: 8
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Furthermore, the Commission has charged individuals for nineteen (19) different offences fitting its legal 
scope. Falsification of documents was seen to be the most common offence charged by Commission 
in the year. Other charged offences that were quite significant included obtaining financial advantage, 
general dishonesty – causing a loss, abuse of office, bribery and false information to public servants.

No. Offences Number of Percentage
  Offences                    

1. Falsification of documents 26 25%
2. Obtaining Financial Advantage 15 15%
3. General dishonesty - Causing a loss 13 13%
4. Abuse of Office 8 8%
5. Bribery 8 8%
6. General Dishonesty - Obtaining a gain 7 7%
7. False Information to Public Servant [s201(a)] 6 6%
8. Corrupt transactions with agents 4 4%
9. Theft 4 4%
10. Causing a Loss 3 3%
11. Attempt to pervert the cause of justice 1 1%
12. Bribery of public servants by persons having dealing with public bodies 1 1%
13. Conspiracy to Defraud - Causing a Loss 1 1%
14. Fabricating Evidence 1 1%
15. Giving False Information [s161(3)] 1 1%
16. Making False Statement 1 1%
17. Racial or Religious Vilification 1 1%
18. Soliciting and Accepting an Advantage- section 3 prevention of bribery act 1 1%
19. Using Forged Documents 1 1%

Summary of Offences Figure: 9
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Awareness Training is the basic anti-corruption program executed by the Department to provide vital information on corruption with brief 
references to different forms of corrupt activities. During the sessions, participants are also informed of relevant laws and recommended 
anti-corruption measures that need to be adopted to curb the corruption problem in the society.
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Activities of an anti-corruption agency should revolve around the ideology of corruption pre-
vention. This is done to deter individuals from indulging in corrupt practices. The Commission 
established its Corruption Prevention Department in 2008 to complement the reactive functions 
of the Commission under Section 12(d)-(h) of Fiji Independent Commission Against Corruption 
Act 2007 as follows:

• Examine the practices and procedures of Government departments and public bodies, in  
 order to facilitate the discovery of corrupt practices and to secure the revision of methods  
 of work or procedures which, in the opinion of the Commissioner, may be conducive to corrupt  
 practices;
• Instruct, advise and assist any person, on the latter’s request, on ways in which corrupt  
 practices may be eliminated by such person;
• Advise heads of Government departments or of public bodies of changes in practices or  
 procedures compatible with the effective discharge of the duties of such departments or  
 public bodies which the Commissioner thinks necessary to reduce the likelihood of the  
 occurrence of corrupt practices;
• Educate the public against the evils of corruption; and
• Enlist and foster public support in combating corruption”.

The above jurisdiction provides the legal framework within which the Commission rolls out its corruption 
prevention programs and initiatives. It is a continued effort from the Commission to empower Fijians 
through various anti-corruption programs in order to establish an anti-corruption culture in Fiji to admin-
ister sustainable growth and development for all Fijians. 

Accordingly, the Corruption Prevention Department from 1 August 2018 – 31 July 2019 rolled out a 
number of different programs to achieve the above agenda. 

CORRUPTION PREVENTION DEPARTMENT
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Summary of Corruption Prevention Activities

The following outlines and discusses the different corruption prevention programs executed within the 
year to benefit different types of audiences:

a. Awareness Trainings

Awareness Training is the basic anti-corruption program executed by the Department to provide 
vital information on corruption with brief references to different forms of corrupt activities. During 
the sessions, participants are also informed of relevant laws and recommended anti-corruption 
measures that need to be adopted to curb corruption in society.

The aim of the awareness program is to inform and empower individuals to act against cor-
rupt practices. Awareness programs last for one to two hours with trained facilitators using the 
opportunity to deliver impactful presentations linked up to useful question & answer session 
thereafter. For the reporting period 1 August 2018 – 31 July 2019, a total of two hundred and 
twenty (220) awareness training sessions were conducted as per the graph breakdown below:

Awareness Sessions Conducted with Adult Audiences Figure: 10

Private Sector Awareness

School Teacher Awareness

Public Sector Awareness Private Sector 

Community Awareness

0

10

20

30

40

50

60

1st Quarter

7

20 23

10

2nd Quarter

0

22

8 5

3rd Quarter

1

23

15 13

4th Quarter

3

54

14

2
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Further to the above, it is vital that investments are also directed towards educating and nur-
turing young minds to be advocates of anti-corruption. As such, the Department also prioritised 
advocacy programs for youths particularly in the Secondary and Tertiary levels around Fiji. A 
total of seventeen (17) awareness sessions were conducted with youths, of which twelve (12) 
awareness sessions were conducted with Tertiary Students while five (5) awareness sessions 
were conducted with Year 13 Students.

b. Good Kiddo Sessions

The Good Kiddo program is an awareness package suited for primary school students. Good 
Kiddo (GK) concentrates on four (4) important moral values: respect, obedience, honesty and 
trust. This program is delivered in a fun filled lively manner with suitable teaching aids to capture 
young minds towards the core subject of the program. 

A total of eight (8) Good Kiddo sessions were conducted in the fiscal year with four (4) Good 
Kiddo sessions each being conducted in the First and Fourth Quarters respectively. 

A further review and revamp of the GK program was carried out in the Second and Third quar-
ters to leverage the program for its intended benefactors. As such, the upgraded GK program 
shall be implemented in the successive fiscal year.

Percentage of the Awareness Sessions Conducted with Youth Participants as at 31 July 2019 Figure: 11

Tertiary Awareness

Year 13 Awareness

29%

71%
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c. Anti-bribery, Ethics & Values Workshop

Anti-bribery, Ethics & Values Workshop is a full day program with half covering anti-bribery and 
the other half covering ethics and values. This program is recommended for individuals who 
wish to be informed of bribery laws in Fiji and takes a fresh look at ethics and values at the 
workplace. 

A total of sixteen (16) Ethics and Values & Anti-Bribery Workshops were conducted for the 
reporting fiscal year. Of which, fourteen (14) Ethics and Values & Anti-Bribery Workshops were 
conducted to the Public Sector while two (2) Ethics and Values & Anti-Bribery Workshops were 
conducted to the Private Sector.

Percentage of the Ethics and Values & Anti-Bribery Workshops Conducted as at 31 July 2019 Figure: 12

Public Sector

Private Sector13%

87%
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d. Corruption Impact Assessment (CIA) Workshop

As per mandate under the FICAC Act Section 12, the Corruption Prevention Department  
conducts the Corruption Impact Assessment (CIA) workshop to the public and private sectors 
which identifies corruption risks within an organisation. 

Using the Corruption Prevention Risk Reduction (CP2R) tool, four domains are covered which 
are (i) People Management; (ii) Resource Management, (iii) Operations Management and (iv) 
Anti-Corruption Measures.

These four domains are used to assess the policies and Standard Operating Procedures in the 
system and identify gaps and loopholes that pose as risks of corruption.
Assessment templates are provided to the participants to complete the seven steps. The seven 
steps of the template are as follows:

i). Identify the risks
ii). Scheme/Causes
iii). Inherent Risk Rating
iv). Identify Controls
v). Control Effectiveness
vi). Residual Risk Rating
vii). Risk Treatment

After the completion of the workshop, responses from the templates and discussions are  
assessed and collated in a report.  In the report, a number of recommendations are provid-
ed for the organization to implement in minimizing the risks of corruption. From the following  
discussions after the report, an Anti-Corruption Policy is further developed after consultation 
with the organisation. 

A total of eleven (11) CIA Workshops were conducted with different benefactors for the reporting 
fiscal year.

Percentage of the Corruption Impact Assessment Workshop Conducted Per Quarter Figure: 13

1st Quarter

2nd Quarter

3rd Quarter

4th Quarter

9%

36%
37%

18%
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e. Corporate Integrity Pledge

The Corporate Integrity Pledge (CIP) is a voluntary declaration that a private sector company 
that pledges in their commitment to adopt and uphold the five (5) anti-corruption principles 
which are as follows:

i). Committing to promoting values of integrity, transparency and good governance;
ii). Strengthening internal systems that support corruption prevention;
iii). Complying with laws, policies and procedures relating to the fight against corruption;
iv). Fighting any form of corruption; and
v). Supporting corruption prevention initiatives by the Commission.

The anti-corruption principles are considered as guidelines for the private sector to create a 
business environment that is more resilient in combating the threats of corruption within their 
own organisation.
The criteria of selecting a company are based on companies which are contracted by the  
Government and are categorised accordingly: 

i). Manufacturing companies
ii). Hardware companies
iii). Vehicle & Auto Suppliers
iv). Infrastructure
v). Port of Entry.

The following process outlines the duration and execution of the CIP Process:

1.  Consultation

5.  Compilation of report

3.  Training Modules & SET  
 Questionnaires

7.  Report given to the  
 company

2.  Checklist & Assessment

6.  Submission of report  
 and presentation

4.  Corruption Prevention  
 Officers on Assessment

8.  Company signs the CIP

CORPORATE INTEGRITY 
PLEDGE (CIP)



29

Fiji Independent Commission Against Corruption
Annual Report  |  1 August 2018 - 31 July 2019

The companies are monitored after a period of six (6) months after signing the pledged and 
are evaluated on the progress made in terms of implementing the five anti-corruption initiatives 
which are the Anti-Bribery policy; Declaration of Assets and Liabilities; Whistle Blower policy; 
Conflict of Interest policy and Code of Ethics.

The following outcomes relating to the CIP Program for the reporting period is provided in the 
graph below. 

f. National Anti-Corruption Curriculum (NACC)

The Commission in conjunction with the Ministry of Education, Heritage & Arts launched on 
29 July 2019; a first of its kind in Fiji and in the Pacific region, the National Anti Corruption  
Curriculum (NACC) which embarked on educating the younger generation to develop a culture 
of resilience towards corruption.  

The NACC was designed with the vision to develop integrity and a sense of determination 
amongst the younger generations to fight corruption. It is aimed at being teacher and child 
friendly in the hopes to assist in the teaching of anti-corruption topics and become a fun activity 
for students to learn, experience and incorporate the lessons learnt in everyday life. 

The NACC incorporates values education and anti-corruption topics into a comprehensive set 
of activities which will allow discussions between students and teachers on the importance of 
moral values.

Outcomes Related to CIP Program Figure: 14

CIP/CIA Workshop CIP/CIA WorkshopCIP Meeting/Consultation CIP Signing
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The Commission developed resource manuals for primary school and secondary school levels 
for the respective targeted audience. The resource manuals developed for Primary School are 
for children in Years 5 to 8, in which values education is reflected in English focusing on reading 
and writing while Social Studies centered on research and information gathering.

The Secondary School resource manuals are aimed at four subject areas which are English, 
Social Science, History and Accounting. English looks into reading, writing, listening and  
speaking. Social Science focuses on law and order; History looks at Governance while  
Accounting emphasizes on internal controls and business ethics.

As of 31 July 2019, the National Anti-Corruption Curriculum was in the process of full implemen-
tation in classrooms across Fiji by 2020.

Officers of the Ministry of Education in discussion mode with HOD teachers from various
schools during the prelimenary launching of the National Anti-Corruption Curriculum handbooks.
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g. Fiji Showcase

The Commission participated in the nine days of the 2019 Fiji Showcase hosted by the Total 
Events Company from 12-20 July at the FMF Gymnasium. The 2019 Fiji Showcase was a 
prime opportunity for the Commission to engage with the general public disturbing informational 
materials, advocating on the Commission’s role, functions and attending to queries from the 
general public. 

Summary of Outcomes Accomplished

Tabled below is the Department’s achievement for the reporting period 1 August 2018 –  
31 August 2019.

Corruption Prevention Program

Awareness   220
Good Kiddo   8 
Anti-Bribery, Ethics and Values Workshop  16 
Corruption Impact Assessment Workshop  11 
Corporate Integrity Pledge (Signed)  1

Quantity Accomplished Figure: 15
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Corporate Services Department is to ensure effective and efficient management and utilization of human 
resources, finances and the Commission’s assets in a transparent and accountable manner.
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The Commission as of 21 February 2019 underwent a restructure with the Corporate Services 
Department which was formerly known as the Administration and Finance Department.

The restructure was in line with the Commission’s continuous efforts of improving its efficiency 
in its work and discovering new avenues in which the processes of the Commission could be 
improved and elevated.

The Department is responsible for the following core functions:

• Receive and consider complaints alleging corrupt practices and investigate such of those  
 complaints as considered practicable;
• The control, direction and administration of the Commission;
• The appointment, termination, discipline, training, classification and promotion of Officers;
• The provision of duties of Officers;
• Ensure information pertaining to the work of the Commission is disseminated through various  
 forms of media to maximize coverage throughout the country; and
• The maintenance of proper accounts of such expenditure by the Commission as the President  
 may require.

Summary of the Corporate Services Activities

Complaints

For the fiscal year 2018 - 2019, the Commission has received and processed a total of two thousand 
two hundred and three (2,203) complaints. The breakdown of complaints numbers received through 
the various modes are reflected below:

CORPORATE SERVICES DEPARTMENT

Mode of Reporting Complaints

Toll Free Line  424
In-person  1,408
Correspondence  295
Official Landline  76
TOTAL  2,203

No. Of Complaints Figure: 16
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It is evident that receiving of complaints in-person at the Commission’s Offices in the three (3) divisions 
remains to be the most common mode.

Classifications of Complaints

All complaints received by the Commission are reviewed and classified according to the nature of the 
complaints, that is, non-corruption related complaints and corruption related complaints.

Non-corruption related complaints are assessed by the Complaints Officers who then direct the 
complaints to the Government Information Referral Centre, relevant Government Ministries and  
Departments or have the matter is closed as it does not warrant further action from the Commission.

Corruption related complaints are submitted directly to the Office of the Deputy Commissioner who 
will then direct for a preliminary investigation or seek legal opinion on the Commission’s jurisdiction to 
conduct an investigation as stipulated in the FICAC Act.

The breakdown of two thousand two hundred and three (2,203) complaints received by the  
Commission and the respective actions taken to address these complaints are outlined below:

Percentage of the Overall Classification of Complaints as of 31 July 2019 Figure: 17

Majority/Minority Owned Entities

Government Statutory Authorities

Government Commercial Companies

Government Ministries & Departments

Private Entities

9%

0%

9%

9%

9%

2203 Complaints registered 
with the Commission

1795 Non-Corruption Related 
Complaints

408 Corruption Related 
Complaints to be assessed 
and legal opinion provided 

for further action

Northern Division: 32

Western Division: 74

Central Division: 302

161 complaints referred to 
Government Informational 
Referral Centrefor further 

assistance

48 complaints closed as it 
does not warrant any further 

action

1586 complaints referred 
to relevant authorities for 

further action
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Of the one thousand seven hundred and ninety-five (1,795) non-corruption related complaints, one 
thousand five hundred and eighty-six (1,586) complaints were referred to the relevant authorities 
for further action; one hundred and sixty-one (161) complaints were referred to the Government  
Informational Referral Centre for further assistance as it related to internal administrative or  
non-criminal matters within a Ministry or Department while forty-eight (48) complaints were closed as it 
did not warrant further assistance or information gathering from the Commission.

With the 2,203 complaints received, one thousand six hundred and fourteen (1,614) complaints were 
against Private Entities, three hundred and sixty-two (362) were against Government Ministries &  
Departments, two hundred (200) complaints were against Government Statutory Authorities, and  
eighteen (18) complaints were against Government Commercial Companies while nine (9) complaints 
were against Majority/Minority Owned Entities as shown in the graphs below.

Overall Classification of Complaints as at 31 July 2019 Figure: 18
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Percentage of the Overall Classification of Complaints as of 31 July 2019 Figure: 19
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Human Resources

As of 31 July 2019, one hundred and forty-six (146) Officers were employed by the Commission. The 
breakdown is as follows:
 
 

Changes in the Staff Pool

During the 2018 – 2019 fiscal year, a total of sixteen (16) new Officers were recruited while nineteen 
(19) Officers departed the Commission. The changes in the staff pool over the four (4) quarters are 
reflected below:

Executive

Investigation

Legal & Prosecution

Corruption Prevention

Corporate Services
7%

52%

11%

29%

Percentage of Officers in the respective Department as of 31 July 2019 Figure: 20

1%
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Gender Equality

The Commission believes in equal opportunity and continuously supports gender equality within the 
organisation. A balance is pursued in terms of employment and promotion of Officers from both the 
gender group based on merit.

At the close of this reporting year, the Commission employed a total of eighty (80) male and sixty-six 
(66) female Officers. The gender distribution in the respective departments is as follows:

Training and Development

The Commission continues to focus on training & development to drive employee engagement  
initiatives in order to encourage a culture of innovation and productivity.

As such, a number of Officers were given the opportunity to attend overseas training programmes as 
well as participate in locally organised conferences and courses. This was done to allow officers to 
develop and enhance their knowledge in familiarising themselves with best practices and standards 
adopted internationally and locally.

The Commission has continued to maintain its working relationship and partnership with Malaysia 
Anti-Corruption Academy, Fiji Police Academy, Fiji Revenue & Customs Services and other training 
institutions.

Through its relationships, the Commission was able to secure a total of thirty-five (35) courses and 
workshops for its Officers. Of this, twenty-three (23) were local or internal courses and twelve (12) were 
overseas based courses/workshops.

Executive 1 -
Investigation 50 26
Legal & Prosecution 6 11
Corruption Prevention 1 9
Corporate Services 22 20

 Department  Male  Female

Gender distribution in the respective Departments Figure: 22
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 The table below captures the quarterly details of trainings and conferences attended by the  
Commission Officers during the reported year.

Further to above, additional details on the trainings and conferences attended by the Officers are given 
below.

Internal training  1  2  1  0  4
External training  4  1  7  7  19
Overseas  1  4  4  3  12
Total Courses  6  7  12  10  35

Courses  1st Quarter 2nd Quarter 3rd Quarter 4th Quarter Total

Trainings and conferences attended by the Commission Officers Figure: 23

02 October 2018

29 January 2019

31 January 2019

04 – 05 April 2019

08 – 10 May 2019
16 – 17 May 2019

29 March 2019

21 August 2018

17 – 28 December 2018

04 – 05 February 2019

04 – 07 March 2019

15 – 16 March 2019

18 – 22 March 2019

25 – 29 March 2019

05 – 07 June 2019

FICAC HQ

FICAC Lautoka

FICAC Labasa

FICAC HQ

FICAC HQ
FICAC HQ

FICAC HQ

Reserve Bank of Fiji

Gujarat, India

Fiji Police Academy

Auckland, New Zealand

Warwick Fiji

FICAC HQ

Taiwan

Fiji Police Academy

Induction Training for new 
Officers
Administration & Finance 
Training
Administration & Finance 
Training
First Aid & CPR Training

OHS Modules I & II
OHS Modules II & IV

Fire Warden Training

FIA Seminar

Fingerprint Science & Ques-
tioned Document Examination

Basic Prosecution Course

Annual Meeting of Economic 
Crime Agencies Network

FIA Technical Workshop

Induction Training on the com-
petencies of an Investigator
2019 GCTF Anti-Corruption 
in Public & Private Sectors 
Seminar

Investigators Course Level II

6

12 

10

25

24
16

20

5

1

1

1

2

6

1

2

Type of
Training Department

No. of
attendeesDate Vanue Course

Trainings and conferences attended by the Officers 

All Staff

All Staff

All Staff

All Staff
All Staff
All Staff

All Staff

Investigations

Investigations

Investigations

Investigations

Investigations

Investigations

Investigations

Investigations

 Figure: 24

Internal 
Training
Internal 
Training
Internal 
Training
Fiji Red Cross 
Society
Ministry of 
Employ-
ment, 
Productivity 
& Industrial 
Relations
National Fire 
Authority
Fiji Institute 
of Accoun-
tants
Gujarat 
Forensic 
Sciences 
University
Fiji Police 
Academy
Economic 
Crime Agen-
cies Network 
(ECAN)
Fiji Institute 
of Accoun-
tants
Internal 
Training
Trade 
Mission of 
the Republic 
of China 
(Taiwan)
Fiji Police 
Academy
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13 – 15 June 2019

21 – 22 June 2019

02 July 2019

07 – 08 December 2018

02 – 09 September 2019

18 – 22 March 2019

22 – 26 April 2019

22 – 25 May 2019

11 March 2018 – 12 July 2019

11 – 18 August 2018

13 September 2018

24 October – 18 December 2018

21 January - 15 March 2019

18 March - 26 April 2019

30 – 31 March 2019

22 July – 2 August 2019

Grand Pacific Hotel

Pullman Resort & Spa

Grand Pacific Hotel

Intercontinental Golf Resort 
& Spa

United Kingdom

FNU Nabua

MACA, Malaysia

Hong Kong

FNU Nabua

FICAC HQ

Shangri La Fijian Resort & Spa

NITTTR Chennai, India

Delhi, India

Mohali, India

Pearl Resort & Spa

MACA, Malaysia

2019 CIC Conference

IIA Conference

FIA Seminar

20th AG’s Conference

36th Cambridge International 
Symposium on Economic 
Crime

Training of Trainers Module 1

Corruption Risk Management 
Workshop

7th ICAC Symposium

Diploma in Human Resources

Electrical Troubleshooting

CPA Fiji Congress 2018

Advance Certificate in Curricu-
lum Design and Instructional 
Material Development

Certificate course in IT & 
Networking Skills

Specialized training program 
in Cyber Security & Malware 
Analytics (Reverse Engi-
neering)

Physiotherapy Workshop

Executive Certificate for 
Strategic Management in 
Anti-Corruption

3

10

2

12

1

5

2

1

1

12

2

1

1

1

1

1

Type of
Training Department

No. of
attendeesDate Vanue Course

Trainings and conferences attended by the Officers 

Investigations

Investigations

Investigations

Legal

Legal

Corruption Prevention

Corruption Prevention

Corruption Prevention

Support Staff

Support Staff

Support Staff

Support Staff

Support Staff

Support Staff

Support Staff

Support Staff

 Figure: 24

Construction 
Industry 
Council 
(CIC)
Fiji Institute 
of Internal 
Auditors
Fiji Institute 
of Accoun-
tants
Attorney 
General’s 
Office
Jesus 
College, 
University of 
Cambridge
Fiji National 
University
Malaysia An-
ti-Corruption 
Academy 
(MACA)
Hong Kong 
Independent 
Commission 
Against 
Corruption 
(HK ICAC)
Fiji National 
University
Fiji National 
University
CPA 
Australia
National 
Institute of 
Technical 
Teacher 
Training & 
Research 
(NITTTR)
National 
Institute of 
Information 
Technology
Centre for 
Develop-
ment of 
Advanced 
Computing
Fiji Phys-
iotherapy 
Association
Malaysia An-
ti-Corruption 
Academy 
9MACA)
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As of 31 July 2019, the Training Section successfully secured thirty-five (35) trainings internally, locally 
and overseas. Eleven (11) trainings were attended by Investigators, eight (8) by Support Staff, three 
(3) by Corruption Prevention Officers and two (2) trainings were attended by the Legal & Prosecution 
Department.

Three (3) trainings were attended by both Investigators and Support Staff while one (1) was attended 
by an Investigator and Legal Officer.

The Commission also conducts training targeted to all staff from each department which includes  
induction trainings, trainings on the policies, processes and procedures of the Commission as well as 
trainings which is beneficial to the Officers such as OHS training, First Aid & CPR and Fire Warden 
Training. A total of seven (7) trainings were targeted to all staff for the reporting period.

The table and graph below depict the trainings conducted to each department for the reporting period 
1 August 2018 – 31 July 2019.

5 September 2018

24 – 25 May 2019

8 – 12 July 2019

3 – 5 December 2018

FICAC HQ

Shangri La Fiji Resort & Spa

MACA, Malaysia

Novosibirsk, Russia

10

6

4

2

Type of
Training Department

No. of
attendeesDate Vanue Course

Trainings and conferences attended by the Officers 

Investigations & 
Support Staff

Investigations & 
Support Staff

Investigations & 
Support Staff

Investigations & Legal

 Figure: 24

Fiji Revenue 
& Customs 
Service
Fiji Institute 
of Accoun-
tants
Malaysia An-
ti-Corruption 
Academy
Asia Pacific 
Group on 
Money 
Laundering 
(APG)

Training on Tax

FIA Congress

Intelligence Based Investiga-
tion Training

2018 Joint EAG/APG Typologies 
Workshop

Number of Trainings Conducted Per Department Figure: 25

Investigations & Legal 
Legal

Investigations & Support Staff
Corruption Prevention

All Staff
Support Staff

Investigations

0 2 4 6 8 10 12



41

Fiji Independent Commission Against Corruption
Annual Report  |  1 August 2018 - 31 July 2019

General Administration

Vehicle Fleet

For the reporting period, the Commission maintained its fleet of thirteen (13) vehicles with reports on 
the vehicle usage and mileage submitted to the Ministry of Economy on a quarterly basis.

Drivers are provided with the necessary and mandatory trainings in terms of being briefed on the road 
safety rules, driving skills, servicing and maintenance of vehicles to ensure excellent management of 
the Commission vehicles.

The graph below displays the vehicle usage against fuel consumption from 1 August 2018 -  
31 July 2019.

Graphics & Public Relations

The focal point of the Graphics & Public Relations Section is to ensure creativity and innovative ideas 
are reflected in all Commission advertisements and production.

For the reporting period, the Section completed the following publications:

• Commission Handbook on its history, vision, mission and the contact details of the Commission;
• Information brochures which captured the issues pertaining to corruption and the role of citizens  
 in the fight against corruption. The information brochures were printed in English and the  
 vernacular languages;

Percentage of the Number of Trainings Conducted Per Department Figure: 26

Investigations
Support Staff
All Staff
Corruption Prevention
Investigations & Support
Legal
Investigations & Legal

23%
20%

8%

9%
6%

3%

31%

Graph depicting the usage (km) and fuel ($) for the 2018 - 2019 Fiscal Year Figure: 27

0 30,000 60,000 90,000 120,000 150,000

Mileage
Fuel

1st Quarter 

2nd Quarter

3rd Quarter

4th Quarter

128,820

$26,188.35
107,989

$22,687.18

99,735
$22,127.56

103,339
$21,636.91
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• Commission newsletter which is a quarterly snapshot of the Commission’s activities for public  
 knowledge;
• Commission Annual Report 2017 – 2018 depicting the Commission’s activities, achieved results  
 and expected deliverables for the reporting period 1 August 2017 - 31 July 2018;
• Commission Information Hub posters and promotional materials;
• Commission Success Anecdote (2007 – 2018);
• Invitation and complimentary cards for the National Anti-Corruption Curriculum launch;
• Good Kiddo materials such as pledge posters, school rules, manners posters, bookmarkers,  
 student pocket pledge brochures, revamped standee and the Good Kiddo Teachers resource  
 toolkit.

For the reporting period 1 August 2018 to 31 July 2019, a total of ninety-nine (99) press releases were 
released by the Commission on its investigations, cases and so forth.

Social Media and Website

Apart from the Commission’s presence through media articles, press releases, publications and advertise-
ments, the Commission also established social media pages on YouTube, LinkedIn and Twitter which con-
tributed to the Commission’s presence online and serve as an alternate hub of information to the website. 

The Commission’s website serves as an effective platform as the primary online resource hub and a 
communication channel which contributes to eighty five percent (85%) of the queries that the Commis-
sion receives.
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Information Technology
 
The Commission continues to align its processes to attain IT services with industry’s best practices 
and international standards. The information and communications infrastructures are protected through 
ongoing proactive measures such as upgrading of firewall and mail services to the latest versions to 
secure and protect end users from threats, installation of latest antivirus server with endpoint security 
features and continuously monitoring the infrastructure against internal and external threats.

The Information Technology section will continue to enhance the information technology software and 
hardware usages with the aim of minimizing costs, while providing Officers with user friendly assistance 
in ensuring tasks are performed in an effective and efficient manner.

FINANCIALS

Outlined in the following pages is the audited financial statements for the Commissions for the reporting 
period 1 August 2018 to 31 July 2019.
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Financial Statements Contents
For the period 1 August 2018 - 31 July 2019.

Independent Audit Reprt 46
Statement of Financial Position 48
Statement of Comprehensive Income 49
Statement of Changes in Accumulated Funds 50
Statement of Cash Flows 51
Notes to the Financial Statements 52-60
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SUVA OFFICE
Rev. John Hunt House 
3 St. Fort Street
Suva 
Fiji

G.P.O Box 2335
Government Buildings
Suva
Fiji

Ph: (679) 331 0290 | Fax: (679) 331 0297

LAUTOKA OFFICE
Ground Floor
Superb Investments Building
30 Namoli Avenue
Lautoka
Fiji

P.O. Box 7106
Lautoka
Fiji

Ph: (679) 666 8093 | Fax: (679) 666 9083

LABASA OFFICE
Ground Floor
Galaxy Plaza Complex
Nasekula Rd
Labasa
Fiji

P.O. Box 9
Labasa
Fiji

Ph: (679) 881 6793 | Fax: (679) 881 6792

EMAIL
info@ficac.org.fj 

WEBSITE
www.ficac.org.fj

Ensuring the people of Fiji live a life free of corruption

Ensuring the people of Fiji live a life free of corruption

Follow us online:



www.ficac.org.fj


