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Fixed periodic meetings are not carried out.

b) What aspects of its function can it be improved?

There should be a committee formed with members from the different agencies
in regards to sectorial targets. With periodic meetings and presentations on the
achievements and discussions on future plans will ensure a more collaborative
approach. Combined effort from the relevant involved agencies will ensure better
planning and funding allocation.

In addition, the NDP and SDGs shouild be treated as live documents with constant
updates and alterations to the goals and targets in line with the changing social,
political and geographical environment whereby some goals become obsolete.

5. Do you think your Department is sufficiently equipped to ensure an integrated
and coordinated decision making process for SDGs implementation and for
strategic planning?

In terms of expertise and skills the LTA is well equipped with the relevant personnei
to ensure the achievement of the NDP and SDGs. However, the financial backing is
also required as some projects are quite expensive.

6. From your perspective, what are or ought to be the roles/functions of the lead
government agency for coordinating the SDG implementation, and (b) how
have these roles/functions been institutionalized?

The lead government agency should be in charge of organizing and chairing periodic
committee meetings (quarterly meetings) and ensuring timely updates and plans are
provided by the relevant involved agencies.

Updates to be provided quarterly to the lead government agency to track the
progress of each agency or department.

In addition, the lead agency should also be responsible in making suggestions for
amendments to the documents wherever required.

7. From your best recollection, what steps has the Fiji Government taken so far to uj
review its institutional setup (beyond the SDGs lead agency) in order to support th
implementation?

The LTA has been involved in many discussions and working group meetings organize
Ministry of Transport which either directly or indirectly link to the achievement of the SDGs.

8. Briefly describe steps, if any, taken by your Ministry or Department to engage sub-
level including authorities, including provincial, district and community level authoritie
design and implementation of policies and measures related to SDGs realization {for
by encouraging the localization of the SDGs or the design of local strategies)? If «



initiatives have been taken in this respect and what have been the results and or challenges
so far? '

The LTA engages in stakeholder consultations for its projects where necessary as this gives an
avenue of taking on board comments and suggestions from the stakeholders including Statutory
Authorities, District and Municipal Councils.

9. What institutional arrangements or mechanisms are in place in your Department to engage
civil society organizations, scientific community and private sector in the monitoring, review
and follow-up of the SDGs?

The LTA also engages in consultation with the private sector and has a good working relationship with
the local academia. In recent years the LTA has outsourced multiple sustainable transport related
studies and projects to the USP Faculty of Science, Technology and Environment.

Most recently, the LTA also held talks with researchers from the Fiji National University in regards to
setting the empirical vehicle emission standards for Fij.

10. Do you think there is an interest within your Department to learn more about other
countries experiences, training, tools, partnership arrangements, peer-to-peer learning,
curricula and be a part of a global public service award system on SDGs implementation?

There is great interest in leaming in general from the LTA teams involved in carrying out sustainable
transport related projects. The LTA Team are involved in research and development through studying
current models used in other countries and integrating them to Fiji with the necessary adaptable
changes.

The LTA always looks forward to innovation and creativity and welcomes the chance of its staff to
learn from countries which have proven working systems in place.
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Total Vehicle Registrations - Accumulative 2001 - 2020

Vehicle Class 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Carrier - - 12 55 77 87 74 67 106 222 273 302 335 346 376 28 31 264 384 487
Commercial 15,980 16,688 16,710 17,783 17,833 18,069 18,262 18,375 16,879 | 16,757 17,072 | 16,646 | 17,077 17,616 18,170 17,485 18,405 19,611 19,979 19,252
Diplomatic 121 212 197 215 264 290 301 296 287 282 270 294 289 296 284 265 301 337 336 329
Driving School - - 33 66 98 117 119 118 120 112 110 16 139 144 165 181 215 221 234 230
Government 171 343 519 737 905 1,098 1,143 1,156 1,223 1,335 1,403 1,313 1,327 1,508 1,349 1,524 1,596 2,101 2,075 2,003
Hire (LH) 331 345 382 450 505 544 520 496 462 458 489 478 485 513 495 529 626 724 818 683
Mini-Bus (LM) 32 47 88 11 167 206 274 268 322 440 485 489 499 489 469 333 333 380 412 409
Private 37,546 40,938 45,012 48,607 | 51,233 53,065 53,515 54,167 | 53,023 | 53,819 53,714 | 54919 59,415 64,988 69,968 79,816 84,604 90,215 94,123 96,059
Rental (LR) 618 682 795 974 1,173 1,414 1,392 1,377 1,400 1,491 1,637 1,618 1,693 1,923 2,137 2,488 3,204 3,584 3,698 2,931
Rural Service
¥ 1,245 1,292 1,329 1,357 1,344 1,401 1,361 1,299 1,273 1,323 1,354 1,401 1,472 1,545 1,537 415 455 222 106 76
icence
Taxi (LT) 4,027 4,196 4,653 5,029 5,154 5,460 5,390 5,137 5,427 5,687 5,974 6,079 6,459 6,572 6,475 6,044 6,189 7,367 7,763 7,748
Road Contract

- - - - - - o o - o o - - - - 259 281 324 321 216
License
Bus (RRL) - - - - - - - - - - - - - - - 1,396 1,383 1,368 1,315 1,264
Total 60,071 | 64,743 | 69,730 | 75,384 | 78,753 | 81,751 | 82,351 | 82,756 | 80,522 | 81,926 | 82,781 | 83,655 | 89,190 | 95,940 | 101,425 | 110,763 | 117,623 | 126,718 | 131,564 131,687

Central Grand
North West
Eastern Total
No. of RRL per
) 85 22 8l 188

Region

(Source: PTU Team)




Response: Report of the Auditor General of the Republic of Fiji
(2017/2018 Audit Report)

Date: 01t April 2020
To: Standing Committee on Public Accounts

From: The General Manager - FTRA

(i) 2017-2018 AUDIT REPORT ON
STATUTORY AUTHORITIES

Annual Returns not submitted to FTRA

1. Has the Authority managed to receive an up to date return of all teachers from the schools? What
actions has the Authority undertaken to obtain the complete list?

FTRA is working closely with MEHA HR & IT divisions; a report was provided by the MEHA IT
division for all Teachers with valid Contracts. Based on this report and the Annual Staff Return
received from various schools, FTRA has finalized the reconciliation process.

FTRA is following-up with the respective School Heads via emails and phone calls; this process
is in progress. The Annual Staff Return received todate summary is as follows:

a) Central: 94 Received
b) Eastern: 136 Received
c) Northern: 35 Received
d) Western: 112 Received

Deadline: End of School Term 2.

2. Has the Authority now have in place the Risk Management Policy? If no then what is the Authority
doing to ensure to have this as earliest as possible?

NO, FTRA never had a Risk Management Policy. The Risk Management Policy and the Risk
Management Register draft is being developed; the alignment with the Procedures and Operations
Manual is in progress. Some of the Risk Management Strategies has been implemented at the
FTRA by the newly appointed General Manager (with effect from December 2019)

Deadline: 315t May 2020.
3. Has the Annual Report for 2016-2017 been prepared and submitted to the Minister?

The Annual Report was never made and submitted by FTRA. After the appointment of the new
General Manager; the development of the Annual Report is currently in progress.

Deadline: Prior to the closure of this Financial Year.



Response: Report of the Auditor General of the Republic of Fiji
(2017/2018 Audit Report)

(ii) SUSTAINABLE DEVELOPMENT GOALS

1. Describe briefly, the general level of awareness by the staff members of your Department, of Fiji’s
5 years & 20 years National Development Plan, the 2030 Agenda, the Sustainable Development
Goals (SDGs) and the SAMOA Pathway?

Such awareness and/or in-house training was never conducted at the FTRA prior to the
appointment of the new General Manager. Nonetheless, the 2" in-house refresher
training/awareness Programme 2020 scheduled for all staff of FTRA, on the 15" of April 2020
will cover the following agenda items:

Sustainable Development Goals (SDGs)
The SAMOA Pathway?

1. Revised Registration Processes

2. FTRA Operations Manual

3. Fiji’s 5 years & 20 years National Development Plan
4. 2030 Agenda

5.

6.

2. Describe the mechanism, in any, currently in place in your Department to enhance awareness of
your staff members, of the alignment between the national development priorities, as per the Fiji’s
5 years & 20years National Development Plan, with the SDGs and its targets and indicators?

As stated earlier, currently no such mechanism is in place; nonetheless, through the in-house
Awareness/ Training and Research, this important aspect could be covered to some extent. Ata
later stage, where necessary it could be imbedded in the respective KPIs of individual staff.

3. Describe how your Department monitor and report on the progress of the implementation of Fiji’s
Syears & 20years National Development Plan and of the SDGs under your responsibility?

As stated earlier nothing as such was done at FTRA before. With effect from December 2019
major emphasis has been placed on “SDG 4 — Quality Education”. FTRA works very closely with
FHEC, the HR/IT division of MEHA and other stakeholders through continuous
communications/meetings, orientation and reporting. The major focus areas for FTRA are:

e Quality Teachers; Educations/Teacher Training Qualifications being a Mandatory

Requirement.
e Accredited Teacher Training Institutions
e Accredited Teacher Training Programmes

“SDG 5 — Gender Equality” is another focus area. At the FTRA office I ensure that Gender
Equality is maintained at all times. In 2020 two male staff were recruited to maintain the balance.



Response: Report of the Auditor General of the Republic of Fiji
(2017/2018 Audit Report)

4. Is your Department a part or member of an inter-agency or inter-ministerial/department co-
ordination mechanism that plan, monitor and evaluate the progress of the implementation of the
National Development Plan and the SDGs under your responsibility?

If yes:
a) How often does it meet?
b) What aspects of its function can it be improved?

If no:
¢) Do you see the need for such a mechanism?

NO: For FTRA it is very important to focus on the SDG 4 at this point in time through working
closely with the respective stakeholders.

5. Do you think your Department is sufficiently equipped to ensure an integrated and coordinated
decision making process for SDGs implementation and for strategic planning?

e YES to some extent, the quick appointment of the FTRA Board is essential; currently, the
entire portfolio is managed by the General Manager-FTRA; working closely with the key
division of MEHA responsible for this project and FTRA Board will be helpful. Auxiliary
Consultation, Coordination and Participation with the specific division of MEHA
responsible for the SDGs implementation and the Strategic Planning is vital.

e In the current Financial Year, specific budget is not being allocated for the SDGs
implementation and Strategic Planning.

6. From your perspective, what are or ought to be the roles/functions of the lead government agency
for coordinating the SDG implementation, and (b) how have these roles/functions been
institutionalized?

(a) Continuous communication/meeting with the key stakeholders. Mandatory Calendared
Meetings, Action Plan and Schedule to be developed and implemented by the lead
Government Agency responsible.

(b) The work is in progress; a lot is yet to be achieved.

7. From your best recollection, what steps has the Fiji Government taken so far to
update or review its institutional setup (beyond the SDGs lead agency) in order
to support the SDGs implementation?

A number of reviews and reforms has been carried out by the Fiji Government
through External Consultants, Committees and Working Groups. This aspect of
the work is still in progress.



Response: Report of the Auditor General of the Republic of Fiji
(2017/2018 Audit Report)

Some of the goals attained and/or in progress as outlined in the National
Development Plan are as follows:

e Twenty Year Development Plan 2017-2036
o Universal Access to Quality Education
e Social Development
o Education
e Good Governance
e Quality Education for All
o Improve quality education at all levels
o Ensure every Fijian Student has equal access to education at all

levels.

o Enhance technical, vocational and lifelong skills training at all
levels

o Enhance and strengthen the support for Higher Education
Institutions

8. Briefly describe steps, if any, taken by your Ministry or Department to engage
sub-national level including authorities, including provincial, district and
community level authorities, in the design and implementation of policies and
measures related to SDGs realization (for example by encouraging the localization
of the SDGs or the design of local strategies)? If so, what initiatives have been
taken in this respect and what have been the results and or challenges so far?

Since, FTRA is a Statutory Body; the operations function are independent to some extent.
The MEHA monthly Executive Management meeting is a platform that caters the
discussion for this Strategy to a greater extent. Implementation Plans are often discussed
as well.

Challenge:
e Policy design and implementation is time-consuming; in absence of the FTRA
Board and the sub-committees numerous consultations are sort from MEHA.
e Alignment of other strategic processes in relation to the Quality of Education
prolongs due to the difficulty in arranging meetings/consultations with other
MEHA divisions and stakeholders together.

9. What institutional arrangements or mechanisms are in place in your Department
to engage civil society organizations, scientific community and private sector in
the monitoring, review and follow-up of the SDGs?

FTRA works closely with the Academic Institutions/Teacher Training Institutions,
Teachers, Schools and other divisions of MEHA through meetings, presentations,
orientations, inductions and workshops. Majority follow-ups are made through emails and
phone calls whereas the review and monitoring processes are carried out on regular
intervals or as and when need arises.



Response: Report of the Auditor General of the Republic of Fiji
(2017/2018 Audit Report)

10.Do you think there is an interest within your Department to learn more about
other countries experiences, training, tools, partnership arrangements, peer-to-
peer learning, curricula and be a part of a global public service award system on
SDGs implementation?

YES: As the General Manager of FTRA it is vital for me to fully understand this
important agenda, which could be fruitful if an opportunity is provided to work
with other countries through partnership arrangements, MOU etc.






2016-2017 AUDIT REPORT ON STATUTORY AUTHORITLES

QUESTIONS

SECTION 5.5:  FIJ HIGHER EDUCATION COMMISSION
OTHER SIGNIFICANT MATTERS
Delay in Finalisation of the Financial Statements

The audit submission made was a combined audit for two accounting periods. First was January
2016 to July 2016 to reflect the change in reporting format to IFRS {International Financial Reporting
Standards) and change in the Government accounting period, second was August 2016 to July 2017,
which were submitted together as a draft. The actual audit proper was conducted on separate
accounts in the order of the accounting periods. Once 2016 accounts were finalised, the audit
changes therein needed corresponding amendments to the draft accounts of 2017. This resulted in
several draft versions being submitted.

It must also be noted that this issue has since been resolved in the current audit {2017-2018). Below
are measures that have been put in place to ensure that this is not repeated:

o The accounts go through a peer review by the Senior Manager before the submission is
made and

e Al audit changes will be agreed to towards the end to ensure changes are incorporated at
one time, to aveid multiple draft versions.

SUSTAINABLE DEVELOPMENT GOALS

1. Describe briefly, the general level of awareness by the staff members of your Department, of Fiji’s
five years and 20 years National Development Plan, the 2030 Agenda, the Sustainable
Development Goals (SDGs) and the SAMOA Pathway?

While no formal programme exists to localise the SDGs at the FHEC, the alignment of FHEC's annual
and strategic plans to the Ministry of Education’s Sector Plan, the five and 20-year National
Development Plans, 2030 Agenda, the SDGs and the SAMOA Pathway is indicative of the FHEC's jevel
of awareness and understanding of these national, regional and global development plans.

The Education Sector Plan 2017-2021 links the SDGs, the National Development Plans, the Education
Sector Strategic Development Plan and the FHEC’s Higher Education Strategy.

For example;
The FHEC’s work links directly to the four policy goals for education in the National Development Plan
2017-2022:



1. The first policy is to Improve quality education at all levels. The FHEC is working towards this
through the implementation of the Fiji Qualifications Framework.

2. The second policy is to ensure every Fijian Student has equal access to education at all levels.
The FHEC's strategy is to facilitate the use of the Fiji Education Management Information
System (FEMIS), currently serving elementary and secondary education, to include the higher
education sector.

3. The third policy is to enhance technical, vocational and lifelong skills training at all levels.
The FHEC progresses this by:

» Including the recruitment of qualified and experienced TVET teachers in different
trade areas.
= Accelerating the development of the National Qualification Framework in different
trade areas, and
= Reviving the apprenticeship scheme.
4. The fourth policy is enhancing and strengthening support for Higher Education Institutions,
and the FHEC is making progress through the following strategies:

» Expediting the number of registered institutions to be recognised under the Fiji Higher
Education Commission {FHEC).

» Increasing and public partnerships such as the establishment of Industry Standards
Advisory Committees (ISACs).

* |mplementing the National Accreditation Framework.

The details of how the FHEC has unpacked these strategies are provided in our response to question
8.

2. Describe the mechanism, in any, currently in place in your Department to enhance awareness of
your staff members, of the alignment between the national development priorities, as per Fiji's
five year and 20year National Development Plan, with the SDGs and its targets and indicators?

The FHEC uses its annual planning activities to strengthen awareness of the alignment of the national
development priorities with the SDGs and its targets and indicators. The FHEC ensures that its Annual
Business Plan {ABP) is aligned to the MEHA annual plans which are aligned to the Education Sector
Strategic Development Plan {ESSDP) and the Naticnal Development Plans.

3. Describe how your Department monitors and reports on the progress of the implementation of
Fiji's five yearsand 20 years National Development Plan and of the SDGs under your responsibility?

The FHEC has a dedicated officer who is tasked with monitoring the FHEC's activities in its Annual
Business Plan. Monitoring reports are submitted to the FHEC Senior Management Team. The FHEC is
also part of the monthly MEHA Senior Staff Management meetings where the FHEC is accorded the
opportunity to provide updates on its work. The monitoring reports are also provided to the FHEC's
Commission.



4. Is your Department a part or member of an inter-agency or inter-ministerial/department
coordination mechanism that plan, monitor, and evaluate the progress of the implementation of
the National Development Plan and the SDGs under your responsibility?

If yes:

a) How often does it meet?

b) What aspects of its function can be improved?

If no;
¢) Do you see the need for such a mechanism?

The FHEC is not a member of any such inter-agency or inter-ministerial/department coordination
mechanism. The FHEC is aware of the existence of the SDGs Taskforce within the Ministry of Economy
supported by the UNDP. Since this taskforce is made up of members from key stakeholders, including
line ministries, the FHEC is represented through the MEHA.

The FHEC presents its Annual Business Plan/budget and regularly reports the progress of the
implementation of its ABP to the FHEC Commission.

Having such a mechanism is essential as it should be tasked with regular reporting and review of
progress on the implementation of the 2030 Agenda goals at the national level. Such reports would
monitor progress against agreed baselines and generate knowledge to inform policy review,
programme adjustments and resource allocation decisions.

The FHEC is aware that the SDG Taskforce has collected national data and baseline information for the
SDG indicators from central agencies, line ministries, statutory bodies and global databases, among
other sources.

5. Do you think your Department is sufficiently equipped to ensure an integrated and coordinated
decision-making process for SDGs implementation and for strategic planning?

The assistance from the Ministry of Foreign Affairs and Trade (MFAT) New Zealand, through the Fiji
Higher Education Improvement Programme (IHEP: 2016- 2021), is providing the assistance required
to ensure an integrated and coordinated decision-making process for the implementation of the SDGs.
This assistance will cease by the end of 2021, and the FHEC will need financial assistance to ensure its
process for SDGs implementation is maintained at the expected level.

6. Fromyour perspective, whatare or ought to be the roles/functions of the lead government agency
for coordinating the SDG implementation, and (b) how have these roles/functions been
institutionalised?

(a) Roles/functions of the lead government agency:

A core function of such an agency or the National SDGs Taskforce, the lead government agency for
coordinating national SDGs implementation, is to operate as an advisory body to the government,
examining sustainable development issues and providing advice on the evolution and success of
sustainable development strategy and policy.



As a lead agency at the national level, it is recommended that the National SDG Taskforce, be based
at and coordinated by the Office of the Prime Minister.

The FHEC perceives the functions of the SDG Taskforce to be responsible for the following functions:
e Operate as an advisory body to the government on the SDGs;
e Develop or coordinate SDG implementation strategies;
e Engage with key stakeholders on SDG strategies, progress and achievements;
e Develop a national monitoring framework and accompanying set of national indicators;
¢ Follow up and review of the SDGs and targets;
® Recommend financing measures for implementing the SDGs; and
e Prepare for regional and global dialogues on SDG implementation.

{b) How have these roles/functions been institutionalised?

It is the FHEC's understanding that these functions have been institutionalised through the leadership
of the Ministry of Economy which, through wide consultations, and the development of the 5-year
(2017-2021) and the 20-year {2017 — 2036) Development Plans. These plans work together and are
aligned with global commitments, including the 2030 Agenda for Sustainable Development.

However, it is the Parliamentary Standing Committees which provide oversight to the implementation
of the SDGs and the national development plans.

7. From your best recollection, what steps has the Fiji Government taken so far to update or review
its institutional setup (beyond the SDGs lead agency) in order to support the SDGs
implementation?

« In 2016, the Parliament of Fiji undertook initiatives to promote and ensure the progress of the
implementation of the SDGs. These included amongst other activities, capacity-building
exercises for Members of Parliament and staff, development of a gender analysis toolkit and
the promotion of the SDGs with the public through a series of “Speaker’s Debates”. The
Parliament also engaged with the United Nations Development Programme (UNDP, through
its Fiji Parliament Support Project) and the inter-Parliamentary Union (IPU) for support
towards mainstreaming the SDGs and conducting capacity-building for MPs to strengthen
their role of oversight of the Executive in the implementation of the goals.

e In 2016, the UNDP and IPU published guidelines (“toolkit”) on how parliaments couid “start
their own process of internal benchmarking and to assess their state of preparedness for
engagement with the SDGs"! The self-assessment exercise provided a good opportunity for
the Parliament to review its engagement, identify gaps or challenges, and identify prospects
for strengthening its commitment to the 2030 Agenda. '

e In 2017, a manual for MPs and Parliamentary secretariat staff on “Parfiament’s role in
implementing the SDGs” *was developed. The manual introduces the Agenda 2030 and lists

1 Parliaments and the Sustainable Development Goals — A Self-assessment toolkit, UNDP and IPU, 2016,
2 Parliament’s role in implementing the Sustainable Development Goals — A Parliamentary toolkit, UNDP,



good practices and tools from around the world that can be adapted, as needed, depending
on the national context.

e The nationwide consultation process which involved the private sector, civil society,
academia, community groups, government and the general public during the development of
the NDPs enabled the promotion of a strong sense of national ownership of the sustainable
development strategy, something that is key to successful implementation.

8. Briefly describe steps, if any, taken by your Ministry or Department to engage sub-national level
including authorities, including provincial, district and community level authorities, in the design
and implementation of policies and measures related to SDGs realisation (for example by
encouraging the localisation of the SDGs or the design of local strategies)? If so, what initiatives
have been taken in this respect and what have been the results and or challenges so far?

FHEC's work links directly to the four policy goals for education in the NDP 2017-2022,
1. Policy 1: Improve quality education at all levels

The FHEC has developed and is implementing the Fiji Qualifications Framework (FQF). Wide
consultation involving Higher Education Institutions (HEis), line ministries, industry, private sector and
other key stakeholders were undertaken in its development (2010/2011) and review (2017).

The FQF establishes the base for lifelong learning, for recognising prior learning, and forging pathways
for formal recognition of traditional knowledge and skills based on Fiji's cultures and history. It is a
framework which provides information on the scaffolding available to learners, to understand the
pathways which they can take advantage of.

The FQF ensures alignment with international qualifications, systems and frameworks for {abour
mobility, relevance to 21st-century skills and response to global priorities.

2. Policy 2: Ensure every Fijian Student has equal access to education at all levels.

The FHEC is mandated to “aflocate government funds marked for higher education annually to higher
education institutions according to a transparent and well-publicised criterion.” The provision of grant
funding to three major universities and other HEIs has improved tertiary education infrastructure and
facilities as well as the quality of teaching and learning.

The Toppers Scholarship initiative and the Tertiary Education Scholarships and the Loan Scheme have
also increased access and affordability for all tertiary students.

The FHEC has commissioned a research project on Access & Equity that will explore issues relating to
access and equity of higher education in Fiji. This project will collect valuable data which may be used
to develop a national policy on access and equity that will not only address barriers to entry into higher
education but aiso ensure accessing opportunities are available to all citizens in Fiji.

GOPAC and the Islamic Bank, 2017.



3. Policy 3: Enhance technical, vocational and lifelong skills training at all levels.
The FHEC has responded to this policy using the following strategies:

3.1 To ensure qualified and experienced TVET teachers are recruited by the HEls in the TVET sector
(such as; Technical College of Fiji {TCF), Montfort Boys Town (MBT), LDS Church College) a Certificate
in the Teaching of TVET (Level 4} was developed after wide consultations were conducted. This
gualification provides the required educator/trainer skills, which many current TVET teachers do not
possess. As a pilot project, the FHEC, in partnership with the Australia Pacific Training Coalition {APTC),
successfully trained 46 TVET teachers/trainers in 2018. The second batch of 20 trainers was scheduled
to enrol this year, 2020, from Fulton Adventist University College (FAUC).

3.2 The FHEC has also accelerated the development of the National Qualifications/Competency
Standards in different trade areas. A total of 142 have been developed since 2017,

4. Policy 4: Enhancing and strengthening support for Higher Education Institutions.
The FHEC is:

4.1 Expediting the number of registered institutions to be recognised under the Fiji Higher Education
Commission (FHEC). This is done by assisting HEIs to meet registration requirements. For example, in
the development of required policy documents. To date, a total of thirty-nine (39) HEls have been fully
registered, eight {8) provisionally registered and fifteen (15) only recognised.

4, 2. Increasing private and public partnerships. This includes the partnership with the Ministry of
Foreign Affairs and Trade, NZ whose support has enabled us to improve our systems and toois to
improve our key work processes. Our partnership with the Department of Foreign Affairs and Trade,
Australia, through the Fiji Program Support Facility, has enabled the review of teacher training
programmes offered at the five teacher training institutions.

Other partnerships include:

e an MoU between the FHEC, FNU, APTC and the Construction Industry Council which links
training, education and labour market needs in Fiji. Programmes which are being developed
as a result of this partnership, have practical learning opportunities and teach work readiness
and soft skills for gaining and creating employment, now and in the future.

e An MoU between the FHEC, TELS, MEHA and the Fiji Teachers Registration Board which allows
for the exchange of qualifications information and data.

s Plans are in place to engage in two formal partnerships through an MoU; (1) the FHEC and
APTC to enter into an MoU to facilitate the funding of the development of qualification in
School Counselling. ; and (2) an Mol between the FHEC and the FNPF is being drafted, and
this agreement will allow sharing of accredited qualification information.



4.3 Implementing the National Accreditation Framework

The Fiji Qualifications Framework and the Quality Standard for Fiji Higher Education (QS}) are tools
which help HEIs develop quality programmes and FHEC to quality assure the same.

The QS directly helps HEIs to structure, and design programmes which support the learner in their
work environment and the FQF outlines the competencies for meeting the needs of industry,
professional asseciations and communities.

A total of 420 qualifications have since been registered on the FQF.

9. What institutional arrangements or mechanisms are in place in your Department to engage civil
society organisations, the scientific community and private sector in the monitoring, review and
follow-up of the SDGs?

None.

10. Do you think there is an interest within your Department to learn more about other countries
experiences, training, tools, partnership arrangements, peer-to-peer learning, curricula and be a
part of a global public service award system on SDGs implementation?

The FHEC is willing to learn from other countries who have successfully planned and menitored the
SDGs implementation? To accelerate the achievement of SDG 4 “Quality Education”, the FHEC as the
national regulatory agency for higher education in Fiji, would benefit from partnerships with other
countries and international institutions through training and partnership arrangements. The FHEC
would like to register its interest to learn about other countries experiences,





















PUBLIC ACCOUNTS COMMITTEE

2017-2018 AUDIT REPORT ON STATUTORY AUTHORITIES

PUBLIC RENTAL BOARD WRITTEN RESPONSE

SECTION 5.7: PUBLIC RENTAL BOARD
OTHER SIGNIFICANT MATTERS
Absence of Audit Committee

1. Please advise the Committee why an Audit Committee will be impractical?
The Coordinator Finance and the Storeman had been undertaking -critical
internal audit responsibilities for PRB.

Following the recommendation from the Office of the Auditor General, PRB
advertised for an internal auditor, however because of the merger announcement
of HA and PRB by the line Minister, all new recruitments are on hold.

Anomalies in processing and Allotting of PRB Flats

2. How has the Board improved its system and processes of determining the
Household income of the tenants?
A. In addition improvements on New Allocation of PRB flats are as follows
i. Total combined weekly household income of up to $317 for all other PRB
estates and $481 for Raiwai Project only are eligible.
ii. It is compulsory that all household members over the age of 18 years furnish
payslips or a statutory declaration if unemployed.
iii. Referral of household members income for verification with FRCS and FNPF
as per the MOU.

B. For existing tenants Household Income Surveys are conducted noting the
following:
i.  The number of occupants
ii. Total combined weekly household income of up to $317 for all other estates
and $481 for Raiwai Project.
iii. It is compulsory that all existing household members over the age of 18 years
furnish payslips or a statutory declaration if unemployed.
iv.  Referral of household members income verification with FRCS and FNPF as
per MOU.
v. All existing tenants with combined income above the threshold identified
through the household income survey have all been served with Notice to
Quit.

OTHER SIGNIFICANT MATTERS

3. What does the Board do when a Tenant’s House Hold income rise above the
threshold income?
Existing tenants earning above the threshold have all been served with Notice
to Quit. These tenants are closely monitored on a case by case basis.
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Risk Management Policy

4. Provide an wupdate on the development and implementation of the Risk
Management Policy? If this has not been developed and implemented provide
reasons to the Committee for not doing so?

Management has successfully developed and implemented a risk management
policy. It has been monitoring risks through the risk register since 2019. The Risk
Policy has now been approved by the Board in early 2020.

Long Outstanding Rent Receivable

5. Has the Board managed to collect the long outstanding debt from the tenants?
Provide the outstanding balance which is outstanding for more than 3 months.

The total arrears decreased by 32% from 2017 to 2018 as per below table due to
stringent collection efforts.

Active - | Vacated -
Year Rental Rental Taxi Total
2015 110,527 24,858 5,364 | 140,748
2016 127,998 28,497 1,355 | 157,850 12% Increased
2017 107,534 29,345 3,429 | 140,308 -11% | Decreased
2018 64,640 27,244 2,899 | 94,783 -32% | Decreased
2019 79,945 33,704 3,759 | 117,408 24% Increased

There is an increase in rent arears by 24% or ($22,625) in 2019 compared to 2018.

The increase in 2019 was mainly due to the following:

a.

b.

®

Employers (private sector and government) ceasing direct deduction from
source.

Intermittent water supply for Raiwai Tenants. There was low pressure in water
pipe line and tenants were not receiving proper water supply during peak hours
thus they were hesitant to pay rent. PRB provided water tanks to resolve the
issue at the first instance and engaged a consultant to assess further.
Currently PRB is installing a water booster pump to resolve the issue.

Loss of employment for tenants due to closure of the business they work in,
resignation and termination.

Tenants not paying despite notices given

Difficulty in enforcement of the eviction process.

PRB not able to locate/trace vacated tenants due to change of contacts given
and unknown address.
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FINANCIAL INFORMATION - 2018

1. What is the current status of the credit balance in receivables?
The credit balance in receivable as of February 2020 is $429,730. This is mainly
due to tenants advance rent of 4 weeks held by the board. The four weeks rent in
advance is refundable and shall be refunded once the tenants vacate the flats.

2. Why has the Board not implemented the Risk Management Policy which was also
highlighted in the 2017 report?

Management has developed a risk management policy and was monitoring risks
through its risk register since 2019 which was approved by the Board early this
year. Management now submits the risk register to the Board for information in all
board meetings.

OTHER SIGNIFICANT MATTERS
Use of Government Grant Funds for Investment Purpose

3. Why didn’t the Board follow proper procedures in using Grant funds for
Investment?

The Board initially deposited the project funds into a special project account with
HFC in line with government procedures. However due to the review of the
foundation design, the project was delayed, hence the board decision for
management to invest the funds to cater for project variations.

4. Why was there a delay in the Simla Project? Provide the status of the Simla Project
to the Committee.

The delay in Simla project was due to the recommendations from engineers to carry
out a peer review of the ground conditions recommending for piling of the
foundation works. This was after the contract had already been awarded. Currently,
work is progressing very well whereby all piling works has been fully completed and
construction of building 2 has reached the first floor. Works on building 1 has
almost completed the ground floor foundation beam reinforcement. The overall
Construction work is anticipated to complete by year end.

Long Outstanding Work In Progress

5. What is the status of the long WIP? Has the work relating to the mentioned projects
completed?
These were the preliminary cost estimates for Namaka, Naodamu and Kalabu
Project which has been reclassified in retained earnings.
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SUSTAINABLE DEVELOPMENT GOALS

1. Describe briefly, the general level of awareness by the staff members of your
Department, of
Fiji’'s 5 years & 20 years National Development Plan, the 2030 Agenda, the
Sustainable
Development Goals (SDGs) and the SAMOA Pathway?

The information below is part of the individual staff members KPI’s .

5 Year Plan and 20 Years NDP

Goal: Accessible and adequate housing for all.

POLICIES STRATEGIES

Provide e Explore options for more rental housing units or low
affordable and income households.

safe housing to e Public Rental Board rental subsidy to be maintained for
all especially households.

low-income e Annual review of government subsidies to housing
earners. providers and develop and implement strategies to graduate

residents of low-income HART (Housing Assistance & Relief
Trust) and PRB housing towards Housing Authority
programmes.

e Develop and enforce building standards for new home
construction that require improved resilience to cyclones
and flooding.

Upgrade

informal e Develop Rental Housing Programmes to reduce the
settlements. existence of informal settlements and social housing.
Strengthen e Acquire and develop more iTaukei land for low cost rental
Government - housing.

NGO e Provide support and assistance towards the development of
partnerships in climate and weatherproof low-cost housing in both urban
the provision of and rural environments.

housing and e Explore PPP Options for Rental housing development.

land for the

poor.

The 2030 agenda for Sustainable Development
Below goal is related to PRB:

Goalll. Make cities and human settlements inclusive, safe, resilient and

sustainable

11.1 By 2030, ensure access for all to adequate, safe and affordable housing and basic
services and upgrade slums
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11.2 By 2030, provide access to safe, affordable, accessible and sustainable transport
systems for all, improving road safety, notably by expanding public transport,
with special attention to the needs of those in vulnerable situations, women,
children, persons with disabilities and older persons

11.3 By 2030, enhance inclusive and sustainable urbanization and capacity for
participatory, integrated and sustainable human settlement planning and
management in all countries

11.4 Strengthen efforts to protect and safeguard the world’s cultural and natural
heritage

11.5 By 2030, significantly reduce the number of deaths and the number of people
affected and substantially decrease the direct economic losses relative to global
gross domestic product caused by disasters, including water-related disasters,
with a focus on protecting the poor and people in vulnerable situations

11.6 By 2030, reduce the adverse per capita environmental impact of cities, including
by paying special attention to air quality and municipal and other waste
management

11.7 By 2030, provide universal access to safe, inclusive and accessible, green and
public spaces, in particular for women and children, older persons and persons
with disabilities

11.A Support positive economic, social and environmental links between urban, peri-
urban and rural areas by strengthening national and regional development
planning

11.B By 2020, substantially increase the number of cities and human settlements
adopting and implementing integrated policies and plans towards inclusion,
resource efficiency, mitigation and adaptation to climate change, resilience to
disasters, and develop and implement, in line with the Sendai Framework for
Disaster Risk Reduction 2015-2030, holistic disaster risk management at all
levels

11.C Support least developed countries, including through financial and technical
assistance, in building sustainable and resilient buildings utilizing local
materials

SAMOA PATH

1. Sustainable Energy
a) Solar System — PRB HQ will be used as a pilot project and rolled out to
other estates
b) Rain Water Harvesting — the new development project will be used as a
pilot project and later rolled out to other estates
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. Describe the mechanism, in any, currently in place in your Department to enhance
awareness of your staff members, of the alignment between the national
development priorities, as per the Fiji’s Syears & 20years National Development
Plan, with the SDGs and its targets and indicators?.

PRB is communicating the relevant goals of Fiji’s 5 year & 20-year NDP and SDG’s
to its staff members through their individual KPI’s.

. Describe how your Department monitor and report on the progress of the
implementation of

Fiji’s Syears & 20years National Development Plan and of the SDGs under your
responsibility?

Individual staff KPI’s are reviewed and assessed on a six-monthly basis through the
Performance Management System.

. Is your Department a part or member of an inter-agency or inter-
ministerial/department co-ordination mechanism that plan, monitor and evaluate
the progress of the implementation of the National Development Plan and the SDGs
under your responsibility?

If yes:
a) How often does it meet?
b) What aspects of its function can it be improved?

If no:

c) Do you see the need for such a mechanism?
Yes, so that we can better understand, create more awareness within the staff
members and work towards the plans as targeted by the Government.

. Do you think your Department is sufficiently equipped to ensure an integrated and
coordinated decision making process for SDGs implementation and for strategic
planning?

There is a need for more awareness and workshops in regards to implementation of
SDG’s to assist PRB team to strengthen knowledge and coordinate in better
decision-making process.

. From your perspective, what are or ought to be the roles/functions of the lead
government agency for coordinating the SDG implementation, and (b) how have
these roles/functions been institutionalized?

Government needs to set up a committee to look at these goals and interact with the
stakeholders, business and communities to work toward the SDG goals. The
committee needs to review and monitor the achievement of the SDG goals. There
should be more awareness and workshops with the stakeholders.

. From your best recollection, what steps has the Fiji Government taken so far to
update or review its institutional setup (beyond the SDGs lead agency) in order to
support the SDGs implementation?

¢ Ban on Plastic to support climate change.
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8.

10.

e Capital funding assisted PRB in development of more rental housing flats.
o Savusavu LCHP- Completed 48 rental units
o Kalabu LCHP- Completed 36 rental units
o Simla LCHP- 36 units in progress

e Increase in Subsidy grant allocation based on tenant needs.

Briefly describe steps, if any, taken by your Ministry or Department to engage sub-
national level including authorities, including provincial, district and community
level authorities, in the design and implementation of policies and measures related
to SDGs realization (for example by encouraging the localization of the SDGs or the
design of local strategies)? If so, what initiatives have been taken in this respect and
what have been the results and or challenges so far?

PRB was part of the formulation of National Housing Policy and the ongoing PPP
initiatives with IFC.

. What institutional arrangements or mechanisms are in place in your Department to

engage civil society organizations, scientific community and private sector in the
monitoring, review and follow-up of the SDGs?

PRB is continuously liaising with Housing Authority and other housing agencies in
terms of development/acquiring of lands and funding to construct more flats for low
income earners.

Do you think there is an interest within your Department to learn more about

other countries experiences, training, tools, partnership arrangements, peer-to-

peer learning, curricula and be a part of a global public service award system on

SDGs implementation?

e PRB is willing to learn more and experience the implementation of SDG’s to
develop and gain knowledge so that we can help our communities,
organisation and estates to grow towards the 2030 agenda and SDG’s goal to
achieve governments 5 and 20-year NDP.

e There is a need to learn more about housing developments in other countries
like Singapore, Malaysia, other successful low-cost housing development
countries.

e There is also a need to know the type of construction methodologies they
adopt, cost per square meter and the time taken to complete project.

e Th Board is currently working towards partnering with International Funding
Corporation (IFC) for the implementation of the Raiwaqa Project.
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Aged Accounts Receivable 3 March 2020

Page 1
Public Rental Board PRB\IMRAANK
Aged as of 29. February 2020
Aged by Posting Date
All Amounts in LCY
Customer: Customer Posting Group: RENTAL, Blocked: " *
Aged by Posting Date

than

\121
No. Name Balance 1 - 29 days 30 - 60 days 61 - 91 days 92 - 121 days days
502B/0404 EMOSI RAUVUTU MATAKICAKAU 150.00 120.00 30.00 0.00 0.00 0.00
502B/0505 TUNIKULA YALAYALADONU 5.00 -10.00 25.00 -10.00 0.00 0.00
502E/0305 ASIVOROSI TORA 0.00 0.00 30.00 -30.00 0.00 0.00
503A/0804 KINISIMERE NAITU 5.50 10.00 -4.50 0.00 0.00 0.00
503A/1001 MARIA ADISOVA 0.00 -41.00 22.00 -1.00 -1.00 21.00
503C/0303 JITENDRA PRASAD 0.00 -0.90 8.50 -7.60 -31.90 31.90
504A/0104 SEMESA LATIAMEKETI 0.00 0.00 5.00 20.00 20.00 -45.00
504A/1201 JOVILISI NALEVE 109.00 0.00 109.00 0.00 0.00 0.00
504A/1702 VONI SUKA CIBA 40.00 20.00 25.00 -50.00 20.00 25.00
504A/1805 LITIANA VOSAVERE 17.00 74.00 -57.00 0.00 0.00 0.00
504A/2804 TEVITA ROKOQICA 78.40 -117.68 102.90 -117.68 82.32 128.54
504B/3501 MATI