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STANDING COMMITTEE ON SOCIAL AFFAIRS 

Explanations to the Supplementary Questions 

 

Question 1 

The Ministry does not collect levies from the iTaukei diaspora residing abroad. The Ministry 

through iTaukei Lands & Fisheries Commission (TLFC) provide levies or charges through the 

following services provided to individuals; 

1. Printing of Green Certificates 
2. Printing of Vola ni Kawa Bula Copies. 

The Soli obtained annually from individuals is through Provincial Levies paid to Provincial 

Office. This is the Annual Operation Budget of each Provincial Office. 

Question 2 

The cultural mapping program framework follows the Vanua Approach which comprises the 

following eight steps:  

Na navunavuci (conception) 

This stage involves the theorizing and conceptualizing of the research. This includes the 

consideration of appropriate framing which will ensure that all peoples that are needed in the 

research are identified, and appropriate gifts, plans, schedules and timelines are mapped out.  

This also includes the permission to be sought from various chiefs, leaders of the researched 

community. 

Na Vakavakarau (Preparation and Planning) 

Research needs to be prepared well and the budget must reflect this. The Vanua ceremonies 

and activities need preparation, physical, psychological, methodological and spiritual. A 

research in the Vanua needs to have all important chiefs, leaders, elders consulted and 

approached beforehand. 

Na icurucuru/ na isevusevu (Entry) 

Amongst Fijians (and people in Fiji generally now) the Fijian customary process of a iSevusevu 

(the presentation of yaqona ‘piper methysticum), is a norm to request from entry into a vanua, 

a home, village, community. Entry is not negotiated once only. It is done on a continuous 

basis and at all levels of the research exercise. The isevusevu can begin with gifting depending 

on appropriateness of circumstance. 

 

Na Talanoa/ Veitalanoa (Multilogue/Dialogue/ Monologue/ story collection) 

The appropriate method or tool for collecting information is through talanoa. All the types, 

rules of engagement in the talanoa and the protocols are determined by Vanua and contextual 

realities.  

 

Na iTukutuku (Reporting/ Analysis/ Writing) 

Like the other aspects of the process, this should be guided closely by vanua values as well 

and protocols of knowledge. 

 

Na Vakavinavinaka (Gifting/ Thank yous) 



Page | 2  
 

This is reciprocal behaviour; it is not a one of event as it will involve a continuous and ongoing 

relationship between the researcher and the researched. 

 

iTatau/ (departure) 

In indigenous research this is only temporary, particularly if the researcher is an insider. There 

is no closure as the research relationship is one of continuous engagement with people. 

Researchers are often reminded just like other visitors that relationships once established are 

(usually) for life, a lifelong association is forged. This is a Vanua or Fijian customary behaviour. 

Vakarogotaki lesu tale/ Taleva lesu  

Reporting back, re visiting site for the purposes of presentation /informing chiefs and people 

researched of completion. This should be thought out carefully and if budget allowed, this 

needs to be appropriately carried out in phases and with carefully thought out ways. 

 

Me Vakilai/ me na ivurevure ni veisau se na veika e vou ka na kauta mai na bula e 

sautu (Transformative processes/ change as a result of research reports) 

Transformation may take place straight away for example in the lives and skills of local co-

opted researchers. At times transformation may come in indirect ways and benefits the 

researched community at various points of the research and in various ways. Whatever the 

case, research needs to inform practice and lives of people, especially the researched 

community when and where appropriate. 

The process in the undertaking of the cultural mapping program in the navunavuci and 

vakavakarau steps include: 

 Letters the relevant Rokotui office; 

 Preliminary awareness with Rokotui and Senior assistant rokotui, district reps and 

turaganikoro; 

The actual visit to conduct the cultural mapping follows two weeks after the awareness.  This 

is when our field officers enter into step three of the vanua approach – na icurucuru.  Again, 

awareness sessions are held with the leaders of the yavusa, mataqali, tokatoka and the 

knowledge holders.  The elders then designate which knowledge holder is to be interviewed. 

Free prior informed consent is obtained via traditional means and captured either on camera 

or on paper – whichever is appropriate for the knowledge holders.   

The next step in the vanua approach – na talanoa/veitalanoa are actually semi-structured 

interviews which are recorded.  An entire village can take a week to capture the interviews. 

When the interviews are over, the vakavinavinaka and tatau are observed.  The Tukutuku 

(writing/analysis) stage is carried out back at the office where recordings are transcribed and 

edited.The final stage – vakarogotaki lesu is the final step which is called the verification 

program.  This is where the edited scripts are taken back to each community for verification. 

To date verification is still underway.  Verified scripts, videos, and interviews will form the 

content of the database that is also in process of being negotiated with the iTaukei Trust Fund 

Board 

Question 3 
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The Establishment of the Itaukei Executive Forum (TEF) which consisted of all the Itaukei 

Institutions namely the Itaukei Lands Trust Board (TLTB), The Itaukei Trust Fund (TTFB), The 

Itaukei Affairs Board (TAB), The Centre for Appropriate training (CATD) in Nadave and as well 

as the Ministry of Itaukei Affairs (MTA) in its 2016-2017 Annual Plan, was a reflection of a 

smart partnership within the iTaukei Institutions. The Council provided an innovative yet 

robust platform where issues concerning the social, economic and as well as the education of 

the Itaukei were addressed and Policies were tabled. Issues of good governance at both the 

institutional and at the workforce level were also addressed at this council, to help shape the 

effectiveness of their services to the grassroot communities.  

Question 4 

Outreach programs to the diaspora community is facilitated mainly through written invitations 

from the communities concerned.  For 2016 -17, there were two invitations – one from the 

Wellington Fijian Cultural Group Trust in New Zealand and the other was from the High 

Commission in London.  For the former, there was cost sharing with the Ministry iTaukei and 

the Wellington Trust.  For the latter, resources were sent.  Both these communities had written 

in as part of their preparations for their Fiji Day celebrations. 

In Wellington, the Ministry iTaukei personnel were involved in the community’s Fijian 

Language Week program which led to the Fiji Day celebration. 

These were the only two undertakings in 2016 – 17. 

Question 5 

The National iTaukei Resource Owners Council  (NTROC) is aligned to the principles embodied 

in the; United Nations Declaration on the Rights of Indigenous People (UNDRIP), the ILO 

Convention 169 on Indigenous and Tribal Peoples Convention, and the Convention on 

Biological Diversity (CBD), regarding the respect  for indigenous rights and  self-determination. 

That right is extended to the management of their natural resources and environment. These 

principles are embodied in the preamble of the 2013 Constitution; and reinforced in Section 

28, which provides for iTaukei ownership of land, including the rights of Fijians to a clean and 

healthy environment. These principles are further embodied in the iTaukei Affairs Act 1944 

which relates to the good governance and wellbeing of the iTaukei. Establishment of a 

resource owners committee are also reflected in the Environment Management Act 2005.  

 

 The National iTaukei Resource Owners Council was established in 2015. The objective is to 

support the active participation and capacity building of iTaukei resource owners; policy 

development, planning, management and implementation of activities relating to iTaukei land 

and its resources. The Council ensures the participation of iTaukei in the decision making 

process that affects their resources, and supports the efforts to increase the resilience of 

iTaukei communities against the impacts of climate change and natural disasters. 

The objective of the NTROC is to: 

 promote the capacity development of the iTaukei to make informed decisions 

on the sustainable management of their natural sources; 

 ensure the participation of the iTaukei in decision-making processes that affect 

their resources; and 

 Support efforts to increase the resiliency of the local iTaukei communities 

against the impacts of climate change and natural disasters. 
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MEMBERS 

 

The Permanent Secretary is chairman of the Council, and the members are representatives 

from the i Yaubula Committees within the provinces. Members are endorsed by the Council 

and serve a term of 3 years. The 14 Roko Tui’s are also members of the Council; however 

they have no veto powers within the Council. 

 

LINKAGES TO NATIONAL FORUMS   

Through the Permanent Secretary of iTaukei Affairs, the Council is linked to other relevant 

Boards, Councils and Committees regarding issues arising from the NTROC. These bodies 

include the National Environment Council (NEC), the National Climate Change Coordinating 

Committee (NCCCC) and the National REDD+ Steering Committee. 

 

Question 6 

The Ministry of iTaukei Affairs works with the iTaukei Affairs Board to implement environment 

conservation projects at grass root level. Important to note is the establishment of relevant 

forums at village, district and provincial level dedicated to conservation. These are known as 

Yaubula Management Support Teams (YMST’s) who then link directly to the National iTaukei 

Resource Owners Council. The establishment of these forums in all our 1172 villages have 

empowered and increased community understanding on climate change, disaster 

management, food security, biodiversity and on sustainable development. To successfully 

implement projects with iTaukei communities we work with line ministries and NGOS. Projects 

are focused around the following areas: 

1. Climate change adaptation and mitigation  

2. Food Security  

3. Natural Resource Management 

4. Disaster Risk Management  

5. Reforestation  

6. Fisheries Management  

7. Traditional Environment Knowledge 

 

Question 7 

This question is already answered in the response detailing the Vanua approach and the 

cultural mapping program 

 

Question 8 

There is no sustained collaboration with the iTaukei Trust Fund Board with regards to 

safeguarding projects and revitalization.  The limited funding the Ministry is allocated for 

revitalization is sufficient given its current context.  Revitalization of cultural practices requires 

the initial invitation of the communities because it guarantees its ownership, collaboration and 

sustainability.  These invitations are far and between and come through the cultural mapping 

program reports.  The limited funding is suitable in the 2016-17 phase 

 



Page | 5  
 

 

Question 9 

The Ministry is not against extending revitalization in other provinces.  Rather it has 

experienced that when a top-down approach is imposed on communities, there is no 

ownership and sustainability.  When a top-down approach is initiated, after the completion of 

the project, the viability and sustainability diminishes gradually because the community did 

not initiate it and were not involved from the beginning.  This stance is adopted from the 

UNESCO 2003 Convention that gave rise to the cultural mapping and revitalization project – 

community focus, community based, community involvement.  Funding partnerships on 

revitalization and other cultural projects on the other hand, are more than welcomed. 

 

Question 10 

The Government, in 2017 had introduced a digital platform through a VKB Application 

Software, to register all iTaukei landowners, who were manually recorded in the TLFC registers 

(VKB). Moreover, government then recently lodged the Digital Fiji Government Transformation 

Programme, which is a bilateral collaboration with the Singaporean Government for the 

implementation of online services across line Ministries and Agencies. With the introduction of 

this programme, the TLFC had worked in partnership with the Office of the Registrar of Birth, 

Deaths and Marriages by sharing its data with them (BDM) so that information is correct, 

hence eliminating the possibilities of duplicate registrations. Extract of Birth Certificates are 

used as documentary evidences for registration where the unique BC Registration Numbers 

are used by VKB System to easily identify duplicate registration in the VKB.  

 

Question 11 

The Ministry of Itaukei Affairs with collaboration with the Itaukei Affairs Board have initiated 

economic literacy Programmes and as well as develop entrepreneurship skills through its 

training Programmes that are facilitated at the Community level. Findings from the Ministry 

saw that a number of Itaukei Resource Owners resource owners lacked some basic literacy 

and financial management skills prompted an inclusion into these activities to assist the 

sustancence of economic sustainability. 

 

 

Question 12: 

Yes. The Child Protection Manual is available in the vernacular (Itaukei Version). Given the 

targeted audience and the approaches on which this programme is centred, the manual 

contains a very comprehensive and reviewed Itaukei Version. In the same token, the English 

version is also available which has also been part of the Child Protection Package. 

Question 13 

YEAR PROVINCE 

 

 

NAMOSI 

BUA 
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2016 NAITASIRI 

REWA 

 

 

 

 

2017 

BUA 

TIKINA NAVUAKECE, NAITASIRI 

LAU 

TIKINA NAWAIDINA, NAITASIRI 

SERUA 

TAILEVU 

REWA 

 

 

 

Question 14 

This is one of the requirements by foreign countries for visa applications probably for 

confirmation that the applicant will return before the expiry of his/her visa. 

Question 15 

The Ministry in 2018 had regularized project officers into established positions (Technical 

officers) and formation of a Technical Unit. The regularizing process have proven to be positive 

in terms of permitting and recognizing the officers to develop skills and aspirations in the 

demarcation and survey profession. 

Ministry had facilitated the release of Project officers to enroll in the Fiji Public Survey 

Draughting Examination offered by the Ministry of Lands for Technical officers to broaden 

their knowledge on land mechanics and administration. Currently they are 10 officers who are 

enrolled in this program to up skill their practical understanding on land tenure and best survey 

practices. 

Successively 2 officers have completed their Bachelor in Land management/GIS and 

Certification in Climate change respectively from the University of the South Pacific in March 

2020.The knowledge and skill obtained from the courses will address the inconsistency in 

mapping and provide the necessary accuracy that will guarantee the protection of iTaukei 

interests. 

 

Currently 3 officers are pursuing Diploma in Land Surveying at the Fiji National University 

(FNU) on extension studies. In addition an officer have been granted approval by the Ministry 

to undertake fulltime studies on the same program. 

Furthermore an officer from the Survey unit have completed 3 out of the 4 projects for the 

Fiji Surveyors Registration board process. Recently Approval have been granted by the 

Ministry for the completion of the last project on attachment with an engineering firm for the 

next 3 months. Upon completion of the above project the officer shall be recognized as a 

Registered Surveyor within the ministry.      
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Question 16  

In its Annual operation Plan for 2016-2017, the Ministry of Itaukei Affairs was focused on 

developing the package and Piloting it on designated Province in Viti Levu and Vanua Levu. 

The Review placed emphasis on the content of the Manual and as well as the Approaches 

taken. However in this annual Period there was no Review of the Impacts of the Programme 

on communities. It is anticipated the UNDP will hire local and overseas based consultant to 

assess the Impacts of the Programme. 

 

Question 17 

In order to comply with the Government’s 5 Year Development Plan, the Ministry developed 

the VKB Application Software, hence engaged in the digitization of VKB records. The period 

2016/2017 was used as preliminary phase for business process engineering, consisted of 

cataloguing, verification and approval processes. The KPIs for the above period were the 

submission of quarterly reports entailing the implementation process for the Senior 

Management’s information. These targets (4 reports) were fully met during the period 

2016/2017. The actual rollout of the VKB Digitization Programme commenced in and as of to 

date, all VKB records are digitized and are accessible through the VKB Application Software. 
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