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Fighting corruption has always been a challenge. We have 
spent considerable time to always think of better ways to  
tackle corruption and we have always come up with innovative 
ideas. This means we ensure that the internal systems of good  
governance are strengthened and practiced. 
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His Excellency, the President of the Republic of Fiji
Office of the President
Government House
Suva

The Honourable Aiyaz Sayed-Khaiyum
 Attorney-General and Minister for Economy, Public Enterprises, Civil Service & Communications
Level 7, Suvavou House
Victoria Parade
Suva

Your Excellency

Honourable Minister

FIJI INDEPENDENT COMMISSION AGAINST CORRUPTION 2016 ANNUAL REPORT

On behalf of the Fiji Independent Commission Against Corruption (FICAC), I am pleased to 
present the Annual Report of the Fiji Independent Commission Against Corruption for the period 1 
January - 31 July 2016 as required under Section 17 of the Fiji Independent Commission Against 
Corruption Act 2007. 

Yours faithfully

 

George Langman
Deputy Commissioner

30 October 2017

Enclosure: Fiji Independent Commission Against Corruption Annual Report 2016 
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Pursuant to Section 17 of the Fiji Independent Commission Against Corruption Act 2007, it is my 
pleasure to present to you, on behalf of the Commission, our Annual Report for the period 1 Jan-
uary - 31 July 2016. 

Unlike previous years, this report covers the Commission’s activities for the first six (6) months of 
2016. This is due to the change in Government’s financial year which the Commission has com-
plied with and realigned its operations accordingly.

Fighting corruption has always been a challenge. We have spent considerable time to always 
think of better ways to tackle corruption and we have always come up with innovative ideas. This 
means we ensure that the internal systems of good governance are strengthened and practiced. 
We have increased our visibility to the public with the cases we have prosecuted in Court and the 
increased corruption prevention activities conducted to the various levels of the communities and 
public bodies.

As part of our strategic focus, we continue to strengthen our proactive model as we believe pre-
vention will have a far more future impact in making Fiji a corrupt free country. As we approach the 
first tenth year anniversary, we have obtained sufficient data to provide us with a new approach to 
fighting corruption when we prepare for the next five year strategic plan commencing 2018 – 2022.

With the change of our fiscal year, this Report covers our activities for the period 1 January – 31 
July 2016. The Annual Report also provides our full financial audited report by the Office of the 
Auditor-General. 

I would like to take this opportunity to thank the Government for remaining committed to strength-
ening the necessary anti-corruption laws and enhance the operation and independence of the 
organisation. I am also encouraged by the willingness of the small number of our staff who have 
committed and dedicated themselves in the fight against corruption. 

A more comprehensive report will follow in our 2017 Annual Report. 

George Westlake Langman
Deputy Commissioner

30 October 2017

MessaGe fRoM THe 
DePUTY CoMMIssIoneR
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exeCUTIve sUMMaRY

Act

On 1 June 2016, Parliament passed amendments to the Fiji Independent Commission Against 
Corruption Promulgation. The Fiji Independent Commission Against Corruption (Amendment) Act 
2016, has redefined and expanded the powers of the Commission. 

Now referred to as the Fiji Independent Commission Against Corruption Act 2007 (‘Act’), the role 
and powers of the Commission is clearly mapped out. For instance: 

a. the Commissioner has full administrative powers to appoint officers necessary to assist  
 the Commissioner in the performance of his function;
b. inclusion of the Criminal Procedure Decree 2009 and Crimes Decree 2009 in the Act;
c. authority for Commission Officers to exercise any other powers given to police officers under  
 Part III of the Criminal Procedure Decree 2009; and,
d. prosecution of offences to which the Act applies etc. 

The amendment to the Commission’s laws improves the Commission’s operational capacity and 
enables the Commission to effectively prosecute offences falling within its purview to the fullest 
extent. 

In addition, the Commission is more on par with complying and adhering to the provisions of 
the United Nations Convention Against Corruption and also plays a key role in improving Fiji’s  
compliance rating on an international scale in relation to Anti-Money Laundering efforts as well as 
confiscation of proceeds mechanisms.

The Commission has always operated independently and the implementation of the above amend-
ments is essential for the public to have confidence in the Commission’s ability to deal with, inves-
tigate and prosecute matters pertaining to corruption and bribery.

Organisation

The Commission comprises of the Office of the Deputy Commissioner and five (5) functional  
departments, namely:

a. Investigation;
b. Legal; 
c. Complaints;
d. Corruption Prevention; and,
e. Administration & Finance.
 
Responsibilities of the Commissioner

Under Section 12 of the Act, it shall be the duty of the Commissioner through the Deputy Commis-
sioner and/or through his officers to:

a. receive and consider complaints alleging corrupt practices and investigate such of those  
 complaints as he considers practicable;
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b. investigate the suspected or alleged occurrence of an offence to which this Promulgation  
 applies;

c. investigate any conduct of a prescribed officer which, in the opinion of the Commissioner is  
 connected with our conducive to corrupt practices and to report thereon to the President;

d. examine the practices and procedures of Government departments and public bodies, in  
 order to facilitate the discovery of corrupt practices and to secure the revision methods of  
 work or procedures which, in the opinion of the Commissioner, may be conducive to corrupt  
 practices;

e. instruct, advise and assist any person, on the latter’s request, on ways in which corrupt  
 practices may be eliminated by such person;

f. advise heads of Government departments or of public bodies of changes in practices or  
 procedures compatible with the effective discharge of the duties of such departments or  
 public bodies which the Commissioner thinks necessary to reduce the likelihood of the  
 occurrences of corrupt practices;

g. educate the public against the evils of corruption; and

h. enlist and foster public support in combating corruption.

EXECUTIVE SUMMARY
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Every effort is made to complete all cases within 
the reporting year, it is impossible to achieve as 
certain cases are complex in nature and require 
more time to obtain, review, analyse large volumes 
of documents and locate witnesses to verify facts 
surrounding the allegations. These cases are likely 
to continue into the next year but tagged for com-
pletion in that period.
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Under Section 12 of the Act, any person may make a complaint to the Com-
mission alleging corrupt practices and/or the Commission may commence an 
investigation after receiving a complaint or a notification, or on its own accord as 
the Commissioner considers practicable. 

The Commission has the discretion to determine that a complaint or notification does not  
warrant investigation including if, in the Commissioner’s opinion, the subject matter of the  
complaint is trivial or unrelated to the functions of the Commission, lacks substance or credibility, or has  
already been the subject of a complaint that has been investigated or otherwise dealt with by the 
Commission. 

When the Commission receives a complaint, it must dismiss, investigate or refer the complaint to 
other Government Ministries and agencies. This process is determined by the State Counsel after 
assessing the complaint. 

When a complaint is investigated, the Investigation Department consults Legal Department 
throughout the investigation process. After completing an investigation, the Commission may, 
subject to legal opinion: 

a. refer the complaint and its investigation findings to the relevant Government Ministry as it  
 relates to internal matters best dealt with by the Ministry; or

b. refer the complaint to the Complaints Department to advise the complainant of the results of  
 the investigation; or

c. take no further action due to insufficient evidence to institute criminal proceedings; or

d. proceed to caution interview, charging and presenting the case before the Courts. 

Process of investigation 

For every corruption or bribery related complaint received by the Department, a preliminary inquiry 
is carried out to assess whether a full investigation is appropriate in light of the allegations made 
and the surrounding circumstances. 

Not all complaints referred to the Department are prosecuted. Depending on the allegations and 
preliminary inquiry, certain cases may require a referral to the relevant Government Ministry or a 
caution to be administered for minor offences, particularly when it is considered trivial in nature. 

Whilst every effort is made to complete all cases within the reporting year, it is impossible to 
achieve as certain cases are complex in nature and require more time to obtain, review,  
analyse large volumes of documents and locate witnesses to verify facts surrounding the  
allegations. These cases are likely to continue into the next year but tagged for completion in that 
period.

InvesTIGaTIon DePaRTMenT

OPERATIONS
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Summary of Investigation Department from January - July 2016

Completed files/cases

For the 72 completed cases, a detailed breakdown of how these files were dealt with by the De-
partment is provided in Figures 3-4. 

Summary of Cases by 
Investigation Department (January - July 2016)

Figure: 2
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1
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3

4
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8

Cases carried forward from 2015

Newly registered cases (January – July 2016)

Cases investigated (January – July 2016)

Charged cases completed (January – July 2016)

Cases referred to other Government Ministries (January – July 2016)

Closed cases (January – July 2016)

Cases with Legal for assessment (January – July 2016)

Pending/Ongoing for investigation (January – July 2016)

78

103

181

7

3

62

18

91

 Figure 1:

The table below depicts the Department accomplishment for the period 1 January - 31July 2016.

 Figure 3: 

 Cases No. of Cases Percentage

Breakdown of completed cases as at 31 July 2016

Cases referred to other Government Ministries
Cases recommended for closure due to insufficient evidence to institute criminal proceedings
Cases recommended for prosecution and taken to Court
TOTAL

3
62
7
72

4%
86%
10%
100%
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Operations:
Investigation Department

Breakdown of completed cases

Cases taken to Court (10%)

Cases referred to other Government Ministry (4%)

Cases recommended for closure due to insufficient evidence to 
institute criminal proceedings (86%)

86%

10%

4%

 Figure 4 

No. Case Details Reason for closure/completion

Summary of completed cases

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

13. 

14. 

15. 

16.

17.

Allegations against Fiji Revenue & Customs Authority for evasion of tax

Allegations against Native Land Trust Board for corruption - lease monies (Mataqa-
li Navosakolekole, Kiuva)

Allegation of corruption and bribery against Public Works Department - Tavua & 
Water Supply, Suva

Allegation of forgery against Pita Waqanidrola, Assistant Roko Serua for lease 
money - Mataqali Nayau 

Allegations of corrupt practices, abuse of office & misuse of Government funds by 
Rama, Road Engineer of Public Works Department

Deception and collusion by Commissioner Central - Inoke Devo

Allegations of corrupt practices by Town & Country Planning - Navua Local Author-
ity & Baumann Investment Limited 

Alleged outstanding car advancement to former Parliamentarians and Senators

Allegations of irregularities in the Social Welfare Department as per findings in 
Special Investigation Report

Alleged abuse of authority and misappropriation of Government grant by former 
Head Teacher of Bureiwai District School - Felix Magnus 

Allegations against the Administration Officer of Ministry of Education for alleged 
collusion with Kilavata carriers 

Allegations against the Director of Anan Motors, Naveen Narayan for defrauding 
the Government

Allegations against Iliesa Raiduduva, former Assistant Awareness Officer of the 
Commission for soliciting an advantage

Allegations against Abdul Feroz Jalil, a Quarry Clerk at Standard Concrete In-
dustries Limited for collusion with Sheer Ali & Sons Ltd and signing false delivery 
dockets without the materials being supplied and in return obtained a financial 
advantage

Allegations against a Land Transport Authority official for passing a taxi permit 
without the vehicle being present at the inspection site in Valelevu

Allegations against an unknown person for misleading Fijians regarding registra-
tion for Fiji First Party without a Fiji Elections Office identification card

Allegations against former Minister of Finance, Mahendra Chaudhry by arbitrarily 
authorising Karan Bidesi to force the Controller Government Supplies to facilitate 
payment of $1,110,000.00 worth of items not ordered nor received to Praveena’s 
Stationery and abuse of office

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal pro-
ceedings

Insufficient evidence to institute criminal pro-
ceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings.

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Figure: 5



Ensuring the people of Fiji live a life free of corruption

13Annual Report: 1 January to 31 July 2016   |   Fiji Independent Commission Against Corruption

Operations:
Investigation Department

No. Case Details Reason for closure/completion

Summary of completed cases

18.

19. 

20. 

21.

22. 

23.

24.

25.

Allegations of corrupt practices between Premier Distributors and Purchasing Of-
ficer at Fiji Procurement Office 

Allegations of corrupt practices and fraud against members of the Fiji Teachers 
Union

Allegations against Kitione for impersonating a FICAC Officer and approaching the 
Assistant Principal at Tailevu North College, Lalesh Chand

Allegations against Fiji National University Farm General Manager, Mahendra 
Reddy for abuse of office and causing a loss

Allegations against Land Transport Authority official, Joe Saqa for abuse of office 
and obtaining a financial gain

Allegations against Director of Land and Keni Dakuidreketi of Natadola Holdings 
together with Officers of Town & Country Planning for misuse of power & illegal 
act on Naushad Ali

Allegations against the committee members of Society Prevention for Cruelty to 
Animals for corrupt activities and tax evasion

Allegations against Ilai of Land Transport Authority for receiving a bribe from the 
Manager of Quick Shift Earthmover in Navua

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Figure: 5

26.

27.

28. 

29. 

30. 

31. 

32. 

33. 

34. 

35. 

36.
 

37. 

38. 

39. 

40. 

41.

42. 

43. 

44.

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Allegations of abuse of office by Director of Lands

Allegations against Tevita Tupou, General Manager, Customs for obstructing  
internal investigation

Allegation against former Labour Inspector of Ministry of Labour, Esiki Tukana for 
use of funds belonging to Bimal Raj Singh

Allegation against Renee Lal for falsification of Reserve Bank of Fiji clearance and 
money laundering

Allegations against Transtel (Telecommunication Fiji Limited) for misuse of  
Government funds through Ministry of Education Bus Fare Scheme

Allegations against the Director of Rups Big Bear, Gyanesh Rup for attempting to 
bribe a Fiji Revenue & Customs Authority Officer, Vani Bolalailai

Allegations against Housing Authority Board Secretary for claiming payments for 
sitting allowance in the last 3 or 4 months without any board meeting 

Allegations against the Head of Department Mail Center Post Fiji Limited, Seveci 
Tora for misuse of funds

Allegations against the Minister for Local Government, Housing & Environment, 
Infrastructure & Transport for obstruction 

Allegations against Registrar of Titles Office staff for not following proper  
procedures and possible collusion with Vinil Singh of Messrs Parshotam Lawyers 
in removing a caveat placed on a property by a court order

Allegations against a Senior Land Transport Authority official for bribery

Allegations of bribery against Land Transport Authority officials by the owner of 
Ariana Motors, Abdul Shekeb

Allegations against Land Transport Authority Chief Executive Officer, Naisa  
Tuinaceva for possible collusion with the owner of Taxi 2000, Azim Khan

Allegations against Shameem Khan of Fiji Revenue & Customs Authority for  
receiving a bribe amounting to $3000.00 from Sakura Cars

Allegations against Pita Turaganikeli (Fiji National University Lecturer, Samabula) 
for abuse of power and soliciting money from the complainant

Allegations against Ministry of Agriculture - Ba for destroying the complainant’s bee 
hives because the complainant refused to accept favors from a suspect

Complainant is seeking refund from the Commission for imposing a stop departure 
on him after he had paid for his travel to India

Allegations against Meena Kumari, Senior Assistant Health Inspector at Ba Health 
Office for abuse of office

Allegations against Rajnesh t/a as Binnu’s Hair Salon for theft of Government  
property from Ministry of Health in Lautoka
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Operations
Investigation Department

No. Case Details Reason for closure/completion

Summary of completed cases

45.
 

46.

47.

48. 

49. 

50.

51.

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Figure: 5

Allegations against the Assistant Principal of Ba Provincial Freebird Institute for 
obtaining money by deception from students and giving false information to the 
Principal

Allegations against a staff at Natabua Old People’s Home for abuse of office

Allegations against Land Transport Authority staff for receiving a bribe 

Allegations against a Prosecutor in Nadi for accepting a bribe

Allegations against a staff of Lands Department for obtaining money by false  
pretences

Allegations against LTA and FRCA for corrupt practices in importation of a 1991 
motor vehicle

Allegations against the Special Administrator of Nadi Town Council for unfair  
treatment of the Town rate payers

52.

53.

54. 

55. 

56. 

57. 

58. 

59. 

60. 

61. 

62. 

63. 

64.

65.

Allegations against Steven Truscott at Lautoka Police Station 

Allegations against the LTA Driving Examiner based in Nadi for purposely failing 
the complainant and indirectly solicit a Bribe

Allegations against Immigration Department for letting her ex-husband fly out of 
the country even though he has a stop departure under his name 

Allegations against iTLTB Labasa for misuse of Mataqali Vunibaka’s royalty  
payment from FFI Malau amounting to $10,000.00 and premium payment of 
$4,000.00

Allegations against Auto Hardware in Labasa for defrauding the Government and 
possible collusion with PA’s office

Allegation against Army Officer, Niko Ratucove for obtaining $70.00 for Water and 
Electricity at Nabouwalu Army Camp on 12/03/2015

Allegations against Water Supply staff for corrupt practices by hiring contractors 
and paying them $100.00 an hour

Allegations against an Immigration Officer and a businessman for Bribery 

Investigation into allegations of Ana Masere Tamanisau for impersonating a FICAC 
Officer

Allegations against Vinia Ramaka of Rural Maritime Development and National 
Disaster for fraudulent conversion

Allegations against District Officer Taveuni for unfair distribution of food ration 
during Cyclone Winston 

Allegations of corrupt practices at iTaukei Land Trust Board against staff Samisoni 
Matasere for personal use of $5,000 land deposit. 

Allegations of bribery against an Information Technology Officer of the Judicial 
Department 

Allegations of recovery of Proceeds of Crime from Feroz Jan (TF Jan Bulldozing)

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings

Insufficient evidence to institute criminal  
proceedings 

Suspect charged and taken to Court

Suspect charged and taken to Court

Suspect charged and taken to Court
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Operations
Investigation Department

On-going Investigations

From the 109 ongoing investigation cases, eighteen (18) files are pending with the Legal De-
partment for advice and further action and ninety-one (91) files are still being investigated and 
will be carried forward to the next fiscal year. Figure 6 provides a breakdown of the ongoing 
investigations. 

As investigations are ongoing, no further reports on the status of these cases are published 
in this reporting period.

66. 

67. 

68. 

69. 

70. 

71. 

72.

Allegations against Prime Fiji for forging the Performance Bond from Westpac 
Banking Corporation which was submitted to Fiji Roads Authority

Allegations of Theft against Ratu Semi Namaraulu, Mail Sorter at Post Fiji Limited, 
Laucala

Allegation against Samu, Police Officer based in Suva for alleged corrupt practices 
and soliciting an advantage

Allegations against Ekbal Hussein, Teacher at Tabia Secondary School for falsify-
ing his certificates and qualifications as a school teacher

Allegations against Iliapi Tavunia of Corporate Business Department Savusavu for 
fraudulent conversion

Allegations against Turaga Ni Koro Vusasivo, Misaele Celua for fraudulent conver-
sion and mismanagement of funds

Allegations against Misaele Celua for mismanagement of funds amounting to 
$30,000.00 which was provided by an NGO called Sota Yago

Suspect charged and taken to Court

Suspect charged and taken to Court

Suspects charged and taken to Court

Suspect charged and taken to Court

Matter referred to Police

Matter referred to Police

Matter referred to Police

Summary of completed cases

Figure: 5

 Amount Percentage

Classification of ongoing investigations

Cases pending legal analysis with the Legal Department 18 17%

Ongoing investigations 91 83%

TOTAL 109 100%

Figure: 6

Classification of ongoing investigations (percentage)

Cases pending legal analysis with the Legal Department (17%)

Ongoing investigations (83%)

 Figure: 7 

83% 17%
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Analysis on the types of corruption and related  
offences prosecuted in 2016 for the period 1  
January - 31 July revealed that Bribery and Abuse 
of Office maintained the highest with 23% each. 



Ensuring the people of Fiji live a life free of corruption

18 Fiji Independent Commission Against Corruption   |   Annual Report: 1 January to 31 July 2016

The role of the Legal & Prosecution Department is to provide sound legal advice to 
the Commission and prosecute cases on behalf of the Commissioner. The Depart-
ment also assesses complaints received from the public and private sectors through 
the Office of the Commissioner.

Review of the Legal & Prosecution Department Activities 1 January - 31 July 2016

The Legal Department started the year by participating in three (3) events organised by the  
Commission which boosted the morale of Officers and bestowed the necessary motivation upon 
the Officers to work effectively.

The month of February entailed the Legal Department’s first High Court Trial for 2016. The five 
(5) day Trial culminated in the conviction of the Accused Rudra Maharaj, who was subsequently 
sentenced to 4 years and 11 months imprisonment, with a fine of $2,000 and a minimum period of 
3 ½ years to be served by him before he could apply for parole. 

This High Court Trial was a precedent setting case, which not only being the first ever case 
to be prosecuted under Section 5 of the Prevention of Bribery Promulgation but also saw the  
establishment of set tariffs for Section 5 and Section 6 of the Promulgation.

The Department also worked tirelessly in collaboration with the Office of the Attorney General to 
have the suggested amendments to the Commission’s Promulgations implemented. The new laws 
were passed in Parliament accordingly expanding its jurisdictions vastly to strengthen the fight 
against corruption.

The Department endured a hectic schedule with series of meetings, conferences and academic 
events attended to by the Manager Legal, the State Counsels, Executive Officer and Parale-
gals. From 4 - 14 July 2016, the Manager Legal attended a specialised course for Prosecutors 
worldwide. Held in Italy, the course focused on International Criminal Law and International Cor-
poration in Penal matters, Anti-Corruption in International Criminal Law and practical aspects of 
dealing with corruption cases involving cross-border jurisdiction. It also focused on mutual legal  
assistance, informal networking in obtaining information & evidence and provided relevant toolkit 
for Prosecutors when handling cases in accordance with international standards.

Other achievements of the Department include the prosecution of seven (7) new cases before 
the Courts, successful disposal of six (6) existing cases. Of the seven (7) new cases prosecuted, 
eight (8) individuals and one Limited Liability Company were charged. Prime (Fiji) Limited was 
the Commission’s first charge against a company and is only the second matter, thus far, in Fiji in 
which a legal entity is brought to Court for Corporate Criminal Liability. 

For the six (6) disposed Court matters, six (6) individuals were convicted.

Cases received by the Legal & Prosecution Department

For the period stated, the Department prosecuted seven (7) new cases before the Courts and dis-
posed six (6) existing cases. Breakdown of these cases [new and disposed] are shown in Figures 
8-9.

leGal & PRoseCUTIon DePaRTMenT

OPERATIONS
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 Center Name of Accused Person Occupation Offence

New cases taken to Court from January - July 2016

Labasa

Suva

Suva

Suva

Labasa

Suva

Suva

Bharat Jogia

Samuela Dakuitoga

Ifereimi Savou

Prime Fiji Limited

Samisoni Matasere

Shanon Sahil Chand

Ekbal Hussein 

Semi Namaraulu

Feroz Jan Mohammed

Businessman

Police Officer

Police Officer

Limited Liability Company

Senior Land Use Planner

Information Technology Officer

Former School Teacher

Post Fiji Officer

Company Director

Bribery – [1 Count]

Bribery – [2 Counts]

Abuse of Office – [1 Count]

[2 Counts]
• Forgery
• Using Forged Documents

[1 Count]
• Abuse of Office

[2 Counts]
• Abuse of Office
• General Dishonesty Obtaining a Gain
           
[1 Count]
• Uttering Forged Documents

Alternative Count – Giving false Information to a 
Public Servant

[2 Counts] 
• Embezzlement by Officer 

• Proceeds of Crime Recovery

Figure: 8

 Centre Accused Offence Charged Offence  Court Ruling 
    Convicted / 
    Acquitted 

Summary of disposed Court cases for January - July 2016

Suva High 
Court

Suva  
Magistrates 
Court

Suva  
Magistrates 
Court

Tavua
Magistrates
Court

Nadi
Magistrates 
Court

Suva  
Magistrates
Court

Nadi  
Magistrates
Court

Lautoka
Magistrates 
Court

Rudra Maharaj
Information Officer

Saiyad Aziz
Supervisor Machinist

Benjamin Padarath
Self Employed 

Sheik Mohammed Jalal 
Khan
Police Officer

Salesh Shalendra Naidu
Self Employed

Setoki Taveta
Police Officer

Aniz Ahmed
Road Safety Officer

Pio Ratavo
Labour Inspector

• Bribery

• Soliciting An Advantage

• Giving False Information to a  
 Public Officer

• Bribery

• Using Forged Documents

• Bribery (3 Counts)

• Attempting to Prevent the  
 Course of Justice

• Conversion
 Attempt to Commit Conversion

Accused sentenced to 4 years and 11 months 
imprisonment.

Fined $ 2,000.00 

Non-parole period of 3 ½ years.

Accused sentenced to 5 months imprisonment 
(Custodial)

Accused sentenced to 25 months imprison-
ment (Custodial)

Non-parole period of 16 months.

Accused appealed and appeal dismissed.

Case withdrawn as the accused had passed 
away.

Accused sentenced to 22 months imprison-
ment (Custodial).

Accused sentenced to 2 years imprisonment 
on each count to be served concurrently with 
a non parole period.

Accused acquitted.

Accused sentenced to 12 months imprison-
ment suspended for 5 years.

6 months imprisonment term to be served in 
custody.

Convicted

Convicted

Convicted

Withdrawn

Convicted

Convicted

Acquitted

Convicted

Figure: 9
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Operations:
Legal & Prosecution Department
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Breakdown of cases pending 
before the Courts

Figure: 10

High Court

Magistrate Court

Appeal Cases

12

56

10

Pending Cases in Court

Statistics on new cases taken to Court

For the period 1 January - 31 July 2016, there were seven (7) new Court cases with eight (8) 
individuals prosecuted.  Of this, six (6) were public officers/servants and two (2) private individ-
uals were involved with corruption during the course of their dealings with Government or public 
servants.

Among the six (6) prosecutions involving public officers/servants, the Fiji Police Force recorded 
the highest number of employees charged followed by iTaukei Lands Trust Board, Ministry of Ed-
ucation, Judicial Department and Post Fiji Limited as shown in Figure11.  

A further analysis on the types of corruption and related offences prosecuted in 2016 for the period 
1 January - 31 July revealed that Bribery and Abuse of Office maintained the highest with 23% 
each.  A breakdown of the types of corruption and related offences prosecuted in 2016 from Jan-
uary - July 2016 is shown in Figure 12.

 No Government Ministry/ Department Number Of Officers charged

1
2
3
4
5

Fiji Police Force
iTaukei Lands Trust Board
Ministry of Education
Judicial Department
Post Fiji Limited

2
1
1
1
1

Individuals charged according to the Government Ministry/DepartmentFigure: 11

Individuals Charged According to the 
Government Ministry/Department

2

1 1 1 1

Fiji Police Force

iTaukei Lands Trust Board

Ministry of Education

Judicial Department

Post Fiji Limited

2.5

2

1.5

1

0.5

0

Bribery

Abuse of Office

Forgery

Using Forged Documents

List of offences for new cases taken to  
Court from 1January - 31July 2016

Figure: 12

Uttering Forged Documents 

General Dishonesty Obtaining & Gain

Embezzlement by Officer

Proceeds of Crime Recovery

7.69%
7.69%

7.69%

7.69%

7.69%

15.39%
23.08%

23.08%
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Legal & Prosecution Department

The Commission received and processed a  
total of 2,966 complaints. From the overall  
record, 357 complaints were received through 
correspondence, 703 through the Toll Free line, 
151 through the official landline, 1,755 were  
reported in person to the Commission
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The Commission is focused on addressing all complaints received and encourages 
the public to report corruption or any suspected corrupt practices to its Complaints 
Department or any of the Commission’s offices.  Alternatively, a complainant may 
contact the Commission through its toll free line (1322) or by letter to PO Box 2335, 
Government Buildings, Suva.

All complaints received by the Complaints Department are registered in the case 
management database developed and tailored to the Commission’s requirements.  
Complaints Officers are provided with the necessary training to handle complaints. 
Matters within the Commission’s jurisdiction are referred to the Assessment Section 
comprised of State Counsels, who determine how each complaint should proceed.  
Complaints considered outside the boundaries of the Commission’s jurisdiction are 
referred to the relevant authority and the complainants are advised accordingly.

In 2016 (1 January - 31 July), the Commission received and processed a total of 
2,966 complaints. From the overall record, 357 complaints were received through 
correspondence, 703 through the Toll Free line, 151 through the official landline, 
1,755 were reported in person to the Commission as shown in Figure 13. 

CoMPlaInTs DePaRTMenT

OPERATIONS

Toll Free   (703) 

In Person  (1755)

Corespondence  (357)

Official Landline  (151)

Mode of reporting complaintsFigure: 13

Classification of Complaints

All complaints received at the Commission are reviewed and classified according to the nature of 
allegation. 

In the process, the Department considered 258 cases as pursuable complaints within the Com-
mission’s jurisdiction and referred to the Assessment Section for legal analysis. The remaining 
2,708 complaints were recorded in the system as closed and either attended to immediately or 
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directed to the relevant Ministries and organisations as these complaints addressed internal ad-
ministrative issues and civil & private matters outside the boundaries of the Commission.  

A breakdown on the classification of complaints received at the Commission is shown in Figure 14.

 Complaint Classification No. of Complaints

Majority/Minority Owned Entities
Government Statutory Authorities
Government Commercial Companies
Government Ministries & Departments
Private Entities
TOTAL

15
344
34
552

2,021
2,966

Classification of Complaints received by the Commission from 1 January - 31 July 2016Figure: 14

Government Commercial Companies 

Government Ministries & Department

Private Entities

Government Statutory Authorities

Classification Of Complaints  
Received From 1 January - 31 July 2016

12%

68%

19%

1%

 Complaint Classification No. of Complaints

Majority/Minority Owned Entities
Government Statutory Authorities
Government Commercial Companies
Government Ministries & Departments
Private Entities
TOTAL

8
198
31
306

1,118
1,661

Classification of complaints received 
by Suva office 

 Complaint Classification No. of Complaints

Majority/Minority Owned Entities
Government Statutory Authorities
Government Commercial Companies
Government Ministries & Departments
Private Entities
TOTAL

4
80
2

131
638
855

Classification of complaints received 
by Western office 

 Complaint Classification No. of Complaints

Majority/Minority Owned Entities
Government Statutory Authorities
Government Commercial Companies
Government Ministries & Departments
Private Entities
TOTAL

3
66
1

115
265
450

Classification of complaints received 
by Northern office 
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Operations:
Complaints Department

Statistics on Complaints

Analysis of complaints received from 1 January - 31 July 2016 revealed that complaints received 
in the second quarter declined by 278 complaints compared to the first quarter. This is due to the 
implementation of the new fiscal year and statistics were compiled as at 31 July 2016.

Classification of Complaints  
received by Suva office

8
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Government Ministries & Departments

Private Entities
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Classification of Complaints  
received by Western office
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Classification of Complaints  
received by Northern office
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Operations:
Complaints Department

As part of our strategic focus, we continue to 
strengthen our proactive model as we believe 
prevention will have a far more future impact in 
making Fiji a corrupt free country. 
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Maintaining its functions under Section 12 (d)-(h) of the Act, the Corruption Preven-
tion Department being the proactive arm of the Commission is focused on capturing 
the essence of its functions as follows: 

a. Research & Advocacy - facilitate & conduct anti-corruption awareness, conduct corruption  
 risk assessment workshops to assist the organisation in identifying gaps that is more prone  
 to corruptive situations and offer advice on ways in which corrupt practices can be  
 eliminated.  

b. Graphics (includes media & public affairs) - attend to media queries, press releases,  
 advertising & publications of all materials and commercials for the Commission.

c. Monitoring & Evaluation - monitor and evaluate the implementation efforts, impacts and  
 achievement made by the Commission and the Department.

Corruption Prevention Department Activities from 1 January - 31 July 2016

Research & Advocacy

The Research & Advocacy Section conducted a total of one hundred and ninety six (196) aware-
ness sessions. The sessions comprised of activities conducted by the Western, Northern and 
Central/Eastern divisions as highlighted in Figure 15.

CoRRUPTIon PRevenTIon DePaRTMenT

OPERATIONS

 Sessions 1st quarter 2nd quarter 31 July 2016 Total

Breakdown of Awareness sessions conducted from 1 January - 31 July 2016Figure: 15

iTaukei Community 35 36 2 73
Hindi Community 2 8 4 14
Government Ministries/Departments 20 8 0 28
Public Bodies 9 7 4 20
Private Sector 2 8 1 11
Schools 17 21 6 44
Government Road Shows 0 1 0 1
Corporate Integrity Pledge (CIP) 0 0 2 2
Anti Bribery Training 0 0 3 3
TOTAL 85 89 22 196
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Community Awareness Sessions
 
At the Community level, a total of eighty seven (87) awareness sessions were conducted for the 
iTaukei and Hindi speaking communities in the Western, Northern and Central/Eastern divisions.  
A breakdown of the awareness sessions conducted from 1 January - 31 July 2016 is provided in 
Figure 16.

Education & Awareness Sessions
1 January - 31 July 2016
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 Awareness Sessions 1st quarter 2nd quarter 31 July 2016 Total

Total number of awareness sessions conducted to CommunitiesFigure: 16

iTaukei Community 35 36 2 73
Hindi Community 2 8 4 14
TOTAL 37 44 6 87

Community Awareness
1 January - 31 July 2016
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Operations:
Corruption Prevention Department

Public Sector Awareness 

The Public Sector which includes Government Ministries/Departments and public bodies, record-
ed a total of forty eight (48) awareness sessions from 1 January - 31 July 2016. 

Private Sector Awareness 

From 1 January - 31 July, eleven (11) awareness sessions were conducted to private entities in the 
Western, Northern and Central/Eastern divisions.

The Commission’s key effort was to focus on minimising corruption in the public sector and pro-
mote adaptations of preventative measures. In 2016, plans were implemented to focus on fostering 
partnership with the private sector as it is one of the major contributors to corruption prevention.  

 Awareness Sessions 1st quarter 2nd quarter 31 July 2016 Total

-Total number of public sector awareness sessionsFigure: 17

Public Sector 29 15 4 48

Public Sector Awareness Sessions
1 January - 31 July 2016
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 Awareness Sessions 1st quarter 2nd quarter 31 July 2016 Total

-Total number of private sector awareness sessionsFigure: 18

Private Sector 2 8 1 11
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Operations:
Corruption Prevention Department

School Awareness 

For the same period, forty four (44) awareness sessions were conducted to schools in the West-
ern, Northern and Central/Eastern divisions.  These sessions were based on requests and invita-
tions from the schools and approval from the Ministry of Education.

 Awareness Sessions 1st quarter 2nd quarter 31 July 2016 Total

Total Number of School Awareness SessionsFigure: 19

Schools 17 21 6 44

Schools Awareness Sessions
1 January - 31 July 2016
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Integrity Assessment

Integrity assessments were conducted at sixteen (16) workshops with the use of the Corruption 
Impact Assessment tool [formerly referred to as the Corruption Prevention Risk Reduction (CP2R) 
tool] as shown in the table below.

 No  Institutions 1st quarter 2nd quarter 31 July 2016 Total

Integrity Assessment Workshops 1 January - 31 July 2016 

1.  Ministry of Youth & Sports 0 2 0 2

2.  Ministry of Health & Medical Services 0 0 3 3

3.  Ministry of Sugar 1 1 0 2

4.  Fiji Sugar Corporation 0 1 0 1

5.  Land Transport Authority (Northern) 0 4 0 4

6.  Land Transport Authority (Western) 0 4 0 4

  TOTAL 1 12 3 16

Integrity Assessment Workshops

Land Transport Authority - Western

Land Transport Authority - Northern

Fiji Sugar Corporation

Ministry of Sugar

Ministry of Health & Medical Services

Ministry of Youth & Sports

4 4

1

2

3

2

4

3.5

3
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2

1.5

1

0.5
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Corruption Prevention Department

Monitoring & Evaluation

There were a total of 437 participants from 32 institutions and local communities that responded to 
the evaluation exercise conducted from 4 - 19 July, 2016.  This is conducted on a mid-term basis 
and the period monitored and evaluated focused on the training programs conducted in 2015.

Graphics & Media

In its contribution towards Public Sector Reforms, the graphics and media work achieved 345 
publications as shown below. 

 Publication 1st Quarter 2nd Quarter 31 July 2016

Figure: 20   Total Number of Publications

News Articles 83 40 17
Talk-Back Shows 4 2 0
Media/TV Advertisements* 108 71 17
Billboard Advertisements 2 1 0
SUB- TOTAL 197 114 34
GRAND TOTAL                                345

*Advertisement figures are based on the number of productions

Total number of Publications 
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31%

13%

53%

 Stakeholders  Percentage

Figure 21    Total Participating Stakeholders

Public Sector Institutions 17 53%
Private Sector Institutions 1 3%
iTaukei Communities 10 31%
Hindi-speaking Communities 4 13%
GRAND TOTAL 32 100%

Total Number of Institutions & 
Communities Being Evaluated
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We have increased our visibility to the public with the 
cases we have prosecuted in Court and the increased 
corruption prevention activities conducted to the vari-
ous levels of the communities and public bodies.
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The Administration & Finance Department consists of eight (8) Sections - Human 
Resources, Finance, Internal Audit, Training, Inventory & General Administration, 
Information Technology, Transport and Security.  Each Section plays a supporting 
role to the Department’s overall responsibility of:

a. managing human resources which includes staff recruitment, training & development, staff  
 remuneration and personnel administration;

b. managing the organisation’s finance;

c. procure and provide goods and services in respect of stationery, office equipment, furniture  
 and servicing of vehicles.  This includes maintaining an efficient and effective inventory  
 system; 

d. ensuring that all relevant procedures and processes are observed and adhered to by  
 Officers; 

e. providing general office management which includes accommodation, travel and relocation  
 of Officers to other Commission centers;

f. providing information technology and security support; and,

g. providing transportation to the Commission and ensuring the security of the Commission’s  
 premises.

Activities of the Administration Department from 1 January - 31 July 2016

Human Resources

As of 31 July 2016, the Commission recorded a total of 152 Officers employed in the various  
Departments as shown in Figure 22.

aDMInIsTRaTIon & 
fInanCe DePaRTMenT

OPERATIONS

Distribution of Officers via DepartmentFigure: 22
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Gender Equality 

The Commission believes in equal opportunity and supports gender equality within the organisa-
tion. The Commission also maintains a balance in the employment and promotion of both male 
and female Officers and this is highlighted in the appointment of two (2) female Officers to Mana-
gerial positions. 

From 1 January - 31 July, the Commission recorded a total of 81 male and 71 female Officers.  
Figure 23 below highlights the percentage of male and female employees in the Commission and 
the number of employees in each Department based on gender.

Male Female

Percentage of Male & Female 
employees of the CommissionFigure: 23
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Operations:
Administration & Finance Department

Staff Turnover

For the same period, the Commission recruited four (4) employees and released seven (7) individ-
uals. There were two (2) incoming Officers each in the first and second quarters.  Figures 24 - 25 
below highlight the movement of employees within the Commission. 

The line graph below depicts the number of outgoing Officers in each quarter.   When categorising 
the outgoing Officers according to the quarterly records, the first quarter recorded the highest with 
three (3) Officers followed by two Officers (2) in the second quarter and two (2) Officers for the 
month of July as shown in Figure 26.

Incoming Outgoing

Percentage of incoming & 
outgoing OfficersFigure: 24
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Operations:
Administration & Finance Department

Training & Development

Training and Development of Officers has continued to be a primary focus for the Commission.  
Through its commitment, a number of Officers were given the opportunity to attend overseas train-
ing programmes as well as participating in locally organised short courses in investigative skills, 
financial management, prevention and other competencies. 

The Commission maintained its working relationship with the Anti Corruption Commission of Ma-
laysia.  This saw two (2) Officers from the Commission attending a two (2) weeks Surveillance 
Work attachment at the Malaysia Anti-Corruption Commission (MACC). One (1) Officer attended 
a four (4) days Training Needs Analysis Consultation and three (3) other Officers attended a one 
(1) week training on Intelligence Based Investigation at the same institution. Furthermore, two (2) 
Officers attended one (1) week training on Corruption Risk Management with MACC in the same 
period. 

In the same period, an Officer attended a three (3) day conference on the 9th Annual Conference 
and General Meeting of International Association of Anti-Corruption Authorities in China. Addition-
ally, the Manager Legal attended a two (2) weeks Specialization Course for Junior Prosecutors on 
Criminal Law and International Cooperation in Penal matters: Theoretical Tools and Practice at the 
International Law Commission in Italy.

Other training activities arranged by the Commission for its Officers include the engagement of 
Government Ministries to conduct awareness sessions with Complaints Officers on the functions, 
processes & procedures of various Government Ministries/Departments

From 1 January - 31 July, the Commission recorded a total of twenty-six (26) training sessions 
offered by the Commission to its Officers.  Of this, ten (10) were internal, ten (10) external and six 
(6) overseas trainings/workshops as shown in Figure 27 below.

 Courses 1st Quarter 2nd Quarter 31 July 2016 Total

Distribution of training sessions offered by the Commission to its Officers from 1 January - 31 July 2016

Internal 5 3 2 10

External 1 6 3 10

Overseas 2 3 1 6

Total Courses 8 12 6 26

Figure: 27
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 Date Venue Course No. Of Attendees

Internal Training

13-15 January

9-12 February

15-16 February

18-19 February

17-18 March

21-22 March

29 March

31 March

Novotel Lami

FICAC HQ

FICAC HQ

FICAC HQ

FICAC Lautoka

FICAC Labasa

137

19

15

12

22

16

11

12

FICAC Annual Induction Training

In-house Wellness & Training Program

Emotional Intelligence facilitated by the Fiji 
National University

In-house Case Management System Refresher 
Training

In-house Training Program

FIRST QUARTER

 Date Venue Course No. Of Attendees

Internal Training

1 April

20 April

22 April

10-12 May

2 June

Commission 
Headquarters

Commission – facilitated 
by the Malaysia 
Anti-Corruption 

Commission

Commission – facilitated 
by the Fiji National 

Provident Fund

11

3

1

30

24

Case Management System Refresher Training

Corporate Integrity Pledge In-Country Training

Pre-retirement awareness workshop

SECOND QUARTER

 Date Venue Course No. Of Attendees

Internal Training

7-8 July

7-8 July

Commission 
Headquarters

Commission 
Headquarters

17

1

Writing Project Proposals and Reports

Change-Challenge-Opportunity

THIRD QUARTER – 31 JULY 2016
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Operations:
Administration & Finance Department

Course Dates Course Name Location Target No. of Facilitator(s) 
   Group Officers

Local Training

Investigators

All

Training 
Officers

Secretaries

Training 
Officers

All

Training 
officers

Investigators

All

Financial  
Investigators

All

2

4

4

5

3

15

5

3

3

6

3

Fiji Police Academy

Fiji National University

Fiji National University

Fiji National University

Fiji National University

Fiji National University

Fiji National University

University of the South Pacific

University of the South Pacific

Fiji Institute of Accountants

Fiji Commerce Commission

FIJI NATIONAL UNIVERSITY (FNU)

UNIVERSITY OF THE SOUTH PACIFIC (USP)

FIJI INSTITUTE OF ACCOUNTANTS

FIJI COMMERCE COMMISSION

FIJI POLICE ACADEMY (FPA)

Fiji Police Academy

Fiji National University

Fiji National University

Fiji National university

Fiji National University

Fiji National University

Fiji National University

University of the South 
Pacific

University of the South 
Pacific

Fiji Institute of  
Accountants

Fiji Commerce  
Commission

1 February – 4 
March

4-5 April

11-15 April

18-19 April

16-20 May

16-17 June

11-15 July

25-26 May

21-22 July

22-23 July

6 April

Investigators Course Level 2

Writing Project Proposals and 
Reports

Training of Trainers Module 2

Professional Development for 
Office Administrators, Secretaries 
and Personal Assistant 

Training of Trainers Module 2

Writing Project Proposals and 
Reports

Training of Trainers Module 1

Taxation of Fringe Benefit and 
Allowable Deductions in Fiji

Critical Elements of Customer 
Service

Technical Workshop

Tendency Relationship –  
Be informed! Be fair and Be 
responsible

Course Dates Course Name Location Target No. of Facilitator(s) 
   Group Officers

Overseas Training

Investigators

Training

Investigators

Corruption 
Prevention

Special 
Projects 
Officer

Manager 
Legal

2

1

3

2

1

1

Malaysia Anti-Corruption  
Commission

Malaysia Anti-Corruption  
Commission

Malaysia Anti - Corruption 
Academy

Malaysia Anti - Corruption 
Academy

China Anti-Corruption  
Commission

International Law Institute

CHINA

ITALY

MALAYSIA

Malaysia

Malaysia

Malaysia

Malaysia

China

Italy

15-26 February

14-18 March

9-13 May

16-20 May

10-13 May

4-14 July

Surveillance Work Attachment 
– Malaysia Anti-Corruption 
Commission

Training Needs Analysis  
Consultation with the Malaysia 
Anti-Corruption Commission

Intelligence Based Investigation 
with Malaysia Anti-Corruption 
Academy

Corruption Risk Management with 
Malaysia Anti-Corruption Academy

9th Annual Conference and 
General Meeting of International 
Association of Anti-Corruption 
Authorities

Specialization Course for Junior 
Prosecutors on “International 
Criminal Law and International 
Cooperation in Penal Matters:  
Theoretical Tools and Practice”
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Operations:
Administration & Finance Department

Internal Audit & Compliance 

The Internal Audit & Compliance Section conducts operational, compliance and financial audit 
within the Commission. The Section also provides management with recommendations for policy, 
procedure and practice improvements. In carrying out these functions from 1 January - 31 July 
2016, the Section conducted one (1) internal audit, one (1) evaluation and two (2) reviews to im-
prove the functions of the Commission and eliminate risks within the organisation. Details of the 
activities carried out are shown below. 

The Internal Audit & Compliance Section will continue to focus on the compliance of policies and 
the need for its review in order to control and ensure that risks within the Commission are man-
aged. 

Information Technology

To ensure that the Commission functions effectively in-line with technological advancement, the 
Commission will continue to invest in the development of its Information Technology.

The project entails procurement of computers, investigative & sophisticated equipment and soft-
ware to assist Officers in carrying out their duties effectively. Activities of the Information Technol-
ogy Section for the period under review are highlighted in the table below.

No. Audit Areas Timeframe

Internal Audit

1. Audit of Investigators CMS Module 21 January – 10 February 2016

2. CMS Refresher In-house Training and Report 12 February – 20 April 2016

No. Area under evaluation Timeframe

Evaluation

1. Internal Inquiry for Rent Valuation of Lautoka Office 23 December 2015 – 6 January 2016

No. Review Timeframe

Review

1. Information Hub Setup and Reporting 15 February – 3 March 2016

2. Deputy Commissioner’s Purchasing Limit 24 – 30 June 2016
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Operations:
Administration & Finance Department

Description Of Activity/Case

Infrastructure upgrade:

The original IT server room which was too small for our increased activities and having studied the end to end requirement, 
a proposal was submitted to Management for expansion. Following the approval, a new server room with more space was 
setup and the entire infrastructure was relocated. Due to careful planning and quick execution of the plan, there was no loss 
in downtime. Subsequently, we did elaborate testing and ensured the system was working to our fullest satisfaction. With 
additional space available in the new location we were able fit various equipment in a more systematic way which helps 
us to function still more efficiently. The information regarding the change testing and routine functioning of the system was 
filed in the detailed report and submitted to Management. 

Training and Development:

As per the management instruction, IT Officers completed training to new recruits in the Investigation Department on the 
use software for case related activities. It was a hands-on training that was very useful for the employees. 

Orientation training was given to new employees in the following areas:

• Information security awareness
• Software usage in their day to day activities

Software Enhancement & Upgrading:

To obtain better results from of the existing software, recommendation for additional search function in the case software 
was created. This enabled Officers to locate the vast number of cases within a short period.

An upgrade of the various software regularly used by Finance, Human Resources, Inventory and Training was attended to 
and successfully completed. This included gathering and testing the new functionality of the software prior to the upgrade 
and final post upgrade testing. 

The mail server with its components was upgraded, patched and tested for efficient functioning.

Infrastructure Availability: 

We split the infrastructure into two main categories, network and server to provide a more in depth view of the underlying 
infrastructure components. 

Network Availability: 

We approached our target for 2016 by achieving an average network uptime to 99.98% compared to 98.00% in 2015. 
There were issues with many outlying site offices where we relied on external network providers. Our HQ uptime was 
100%.

Server Availability: 

• This new sub-category demonstrates how well we manage our production servers. Server availability average was  
 99%. Fault tolerant hardware, proactive monitoring and sound data centre management was the key to this success.

• New backup generator has been recommended and installed for the network server room for uninterrupted power  
 supply.

MAJOR ACCOMPLISHMENTS:

• Installation of an Asset Management System: the new procedure was introduced and implemented to archive  
 numerous physical documents in digital format for future storing, retrieval and usage. This will create additional  
 storage space for future incoming physical documents.

• Purchase and implement high end equipment for digital forensic for efficient work.  At the suggestion of Management,  
 we sourced and procured the necessary equipment to effectively assist with extraction of the factual communication  
 from suspects.

• Initiated and implemented the library management system to maintain inventory of existing library books and journals.  
 This will assist with the maintaining of log books, movement of books and determine future purchase of books for  
 the library.
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Operations:
Administration & Finance Department

General Administration

Vehicle Fleet

With a total of fourteen (14) vehicles, a report on the vehicle usage/mileage is submitted to the 
Ministry of Economy on a quarterly basis.  Figure 28 below displays the total vehicle usage from 
1 January - 31 July 2016.

 Record 1st Quarter 2nd Quarter 31 July 2016 TOTAL

Usage (km) and vehicle costs from 1 January - 31 July 2016

Fuel $ 21,658.55 $18,425.81 $ 6,029.58 $ 46,113.94

Mileage 126,568 129,617 44,188 300,373

Figure: 28
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With the change of our fiscal year, this Report 
covers our activities for the period 1 January – 
31 July 2016. The Annual Report also provides 
our full financial audited report by the Office of 
the Auditor-General. 

Financial Statements Contents
For the period 1 January 2016 - 31 July 2016.

Independent Audit Reprt 42
Statement of Financial Position 45
Statement of Comprehensive Income 46
Statement of Changes in Accumulated Funds 47
Statement of Cash Flows 48
Notes to the Financial Statements 49-56
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Fiji Independent Commission Against Corruption
Financial Statements 1 January 2016 - 31 July 2016
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